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Rntfl 3iPwiO MT MI4mt4 Mit PieiRio «tK *iki Ft Mr st) 'HP 'tiK'Ji *mi^ Mil •ilRiK f*PMI *iMi Ft ft* 
ftiFFi sjjjiroPro MH*fMrftMT m®?I m unit, lit mbtm urftiMTTTt ski dtRtm iotv?! *ttRf f4rcr ttmi I4Pi'hh 4i hkI'jii % 
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•3IH') fa^MIFJTTTT Rh+fl 3lfMMTT4 Ml Mt4mt 4 Mil 55 m 4 Mit 'Miy 'jj[t cl't % <iis MT 4 30 M*f Mit jj>ci ^=ti "jO Ft*) 4lMTM, Hit Mt 
Mf 4 ift, f44t 4t TIMM ^MT-f J T^M MM TTMIFT11 

4/-^ MF 'll 1%FTT "3M-fMpTMM 4l ficti 14lTTt Mt 3TfMMTTft MT < ti4’ c (l<l M?f MM MMI TtMTppyF MFt RtMl Mil'll, MTM MMI fMI 
arfaMTITt % MTM^ 4 MPT 4 MFT mN M#t Mf4 44 Mi4mI< 1 % MTOTt 4 TJMI MFt4 Mf4 m 4 fMrftsTTT 4 MtfeTI M 4 fttMT "Mrq[ MT 44 
3Tf4MITTt MT Mpf’Mtft '’fit FTP*! MF^ 3Tf4Mr4 % MTM^ 4 ifN MFt4 % MOTT 44 Mpfwt % MTMMt 4 MMI MF)4 % MOTT MM7T% 
m 4 Mt unit i 

tMTJMF (2)4' falTT tht MTMMTM % 3TJTTR 3T«W % 3TT^T 4 3T4$ie MfiJMITft MT MpfMKt 3 Tt 4?T fat 

UTl4 4l MMI h? 14 % MtTIT 3T*M9T % Pi if ■4 % Pl6*f* Mt4 Mit RiRan ■ST'MT^F’T 4 TTMTTTT 4 44 ^TTT ^T’MT^OT f*TO% MT M)^ iftM 
Mft 31Mf4 % MhTT fMM T^MT I MFr Mti MF fHfM '^TTT 4 fMI 3T«W TJRT I^MT MMT 3TT^?T OTTMffOT MFf t, MM MTM^ 4 MMpTilT 
3Tf4MITTf MT MP+Mlff FM TOT 4 MFTFT MIT f^MT MTTT37TT, ^ % WM^T 4 M?T^ sn^TT Ff M ^MT Ft I 

(2) 3T»TO Mt4% MPT 4 MM TfPT MFTMt MT?ff T^MI 44f WtM Mf4ffl MT MBM M^MT, 4t MF MpftW M^Mt ftl 

TIM-ftf^MM (1) % 3T3MTT 41114 3TfVM)I<l MT M)*fMl{t M?T 4 miPpJTT MIT ftMT MPTT MT%T( MT OT? I MF MPnlfl Mt4mi 44 arf^Mnft MT 
M)4 mi4 % MTm 4 Mit MMM-MMM MT MsHf 44 MtMM M»t fMMMftM Ml^ft I 

W^MiTVT 

•prfirPTMM%MMtMM%OT^4MTT4MTM4Ml4, f^MM4^ -ftf4MFf4M4MFT4T^ arf^MlffirnMff 3TP5TJTt 
Ff4 mt 4 MFf% % mf) 4 % anfaft 4pT ^o ii P m ^t i g >n 14t arfiiMiTTf mt m4mtt 1 fr>(^gT hif %^ot mf 4 for Mit 4teMT 4nrft 

3MM 4^ arftiMif^m m 4 srrg ^ mott t, mf tsm MFf4 % 3 t4ttm f^n 4 mt4pjtt f4tt i 

3TUTTM-3 

4MT-ffM>T4, M^hDi T(4 TOTTMlfM 

12. 4T*T-f4j)lt 

^MI ^TTT MT^MI 3TftrMTTTt MT Ml4MTTt 4l MMM 4 ^fMT ^TTT MMM-MMM MT fMMfftF fMPT MM T*TR MT TMFTt' MT 4MT- l a fMMffTF 

MOT 4 TT5TT FlU'll 44 Fm 4 4TMffTF MTOTUff Pi leu f44 I 

13. MffWfll 

(1) 4tipOT-WtMM (3), (4), (5) 44 (6), %FOTMf TTMTMt^CRTMMM-MMMMTMTTTf fMITIMUfafotf T^M MFfpT^Mf 4ff 

3TimmH arfMMnrf mt m>4mit) % mt4mi mm4 % ^jmmi qR^dni Tjf^Mi fmt ttm 4 % arMpfri mm^-mk tjJ4mt tt^mt i 

(2) F^T qR ' VSfll TjfMMf Mit tStMI ITITT PTMfftn 4l)T( OT ^TMTTTFTf MT 'JMftw Mit 'Ull^'fl MM aTOTTM %MT 'Hl^ll FMI f 4 
MT MpfMlftMf, ^MT 4f MTMMfT 4, % MW MRMlftlF f^MT 'Jm<'ii I 

(3) (MI) ftvMtMM^MT^TTWT^OTt^aTfaMITfiMTMlMMTMMTfMfMOTTMTTMiWFMMM^MT^WTTMM’SMMTT PiyPffl 

Mft TT#a % TOT»f 4 Mft FITMI I 

(TJT) UTFT "FM TMTf MT ^TTMMTM 4 MMH 4 mT 4TTTTK Mt 4 MT arfMMT MFpMTT arfMMPTT MT MPTMTTT Ft, MFT OTMT MTTMT 
qRtdfll Mit MMMT OTMlt FMTtl €fMI Mf 4 % TOTf MT ^FOTTF 4 3WI Mft^TTT Ml M=FM 4 MIT MTTTMI I 
(M) UTFT 44 ■’JsfMTff wf MT 4TTMMTM 4 TTMR 4MT RtTTTR MT^ Ft MT 3TfVMI MFPOT stRiMUTT MT Miwft Ff, MFT 
FMMlt Mf43TTT FTT4 4tMI MFT^ % TTm4 MT 4FWT, 4tTT 4t MTMFTT Ft, % FR;4 4 fMMtfTF MIT MfTTffr I 
’(4) 4t 'JF 1 j4 ^MSTRTMFTtMTFnMTTTTM^TMlfMMMMTFTM, 3TTf4MIMp4fMVTM, ^fMIMMMFT, fFWTI % ft4i»h 29 3 Tt4=T, 
1980 % OT TTOTT TJ^F. 2/17/79 3TTT. 3TTT. 4t. FTTT hRmiRiA OTTtfOT 4wn4 Mit 44l ^TTT 3TMMTT( Mt4 MIT TnftTSf Mil MMI MIT 4mt 
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if t, Ttren TTW^IWf 7JPHT if <H4ft lR«dm 'W’HT '3W 7TW T# aiR'lt % nit 'JT'jt 3ffiWli aftl/W ^<9IVK 

it^ wran y«i-*ivf ^ t£?rt if vRre tv if ifi, vyrif f% trwtc % ftniv 22 msi ,1991 % to ism 11 -3/90-vrc. 3rrc.it. 
(l) i eflv 4)'^ ivf W % Win WT% qicf vRlWlftif V ‘^4'niR‘if ^ff qR°ofli ^41 ti I 

(5) ftrcftiwfwin-mm i fwit i*f iitircif^ 3 ifliviR*iTwvi^iRifv>t to*tc^R vsrnvt wr 

%n*rcr «j-rvt viiRfltvir'nRii *i>t 'Jinpil 1 ^rorf ft>’ i if^ whirr wrcftrn iRnifirTiTO wff Run; tr 3 ifiwTi r vivi 
tvWtgriifaT faRJ l lft f TitT^lftTnfllg^WTtRlTnr^WTtRlfr VWWif^ WTC^ ^ffl 3mffoiit%fi^ 3ff3»nftw 
ww iri Rni xfi wwWf srcr rr Rtr tr arwT % Rraffw ^ 5 t VR'ft 1 

14 . tj^ritr 

mi liMRrqi tv% fqRi u h i'sft 4inpf! sftrvti it ^RtviA RviviftTitTORivfi' nitwft % ftvj, wfiwrc- 
i j 4 w <iv 'inf? vt nwt 1 

rcs % tv if wfawiftif r vivRif ^ft v^ihRiv tr-ifa wwk nrcr 3Tfaftro ^ft htcj 29 % vgsrrc t*rrr Rir 
R f pHHT % vt 'flm'f) I 

15. 

wtf im arfiwri r wivrft frrtf wivifR war wf r tirwr if winrvi wn i wii wii % #r Rrgwr f*RR tot 
itR wr'sr wf TRitwruifi^ftfiwTOfiR3TOR'9ftitw4’'Ri%vsTORit, tot ftv -ifon Rr 

raTRTTOT W1 i Wit Wit 'V ’qftitwi fait it totc awwRRi fav vt *wm $ 1 

3TEqpr-4 

arrawr, ar^smRRi arifor 

16 . Rfcit ^1 oh*f^ti , 0 4 r <t0 ^1^1 

y^ats wfiwrct r viv-ft tv vr 'jivifaw wfiwTi r v*faO vWt itr «»<rTv) Rqiy, 'tv vt rto vt ■ampff n«n vr 
tvvf^wtrvriwif^- wtRrt vR jr%^ w-RriRi, f^rcritvft*mif ^tot Pi^ii^k otv aflr 

wi ■'R TnrPwr iv 1 

17 . arr^ff ^ ar^wn ^ 

tv vi 3i<tv arftvrff v vtvif ^ ftftvff % 3 h^hh vri vVtt 3fk ^-ivi arjv^R vW nv ^1 «ifvi v viftwtf 
Tfi^-wi ti RiR ti; Tnrt ipi Pi?vif vr ’i vVii, Rni^ ^v^t-Rt’Rt, Rnvft v Rriw if ■ai nar 7 iv iff 1 

18. MfLlivn URTIT T0li VT ^rftrBT 

■srriv aitvii v vivi imvf % tv vitf % wif % it»i i ^ irvftvn vmr tcPtt sfR ui«iv v 
-^t i fvif ttvfRi i sr^fiT vf tj^ptt vt ■anv ti Rpfi s^Rw v tv % fouft vivff t r tiv iivs vff vtnr, ^ w 
T^-aqrrfiv v ar^r vf'iVT’T ^nr tw vri % f^n; ¥t viwuv'^i qR“d vftvri^nr vn vto^^jr viiifjifiT vii 

ii Rti; t vft vr 1 si Tjfvr vri % f?R yciv vivi 3i^tl i. 1 i vr tlw ■siRtit i 

19. tfqr-fjTT «Ft wri 'W yifirif 

vivarfivTi w 4 vi tv^ffiv ^HH^ii^ Ri'di'^v 4 R*n afitv VTffcir wii %ftR Rw ytjiM qiViinv 
TRVii arfwiRtf, tv % wvf tr ur«i vrt w^r ftrvrvr Rrtrv Rf R win iv 1 

20. iffr, Rfsil 3nf5[ vt i’W 

vt^ it acrfivii v vivi ww Mifiv ii ^ wl^Rf % ftrv tv % vrqf % ittf i iR v tfett v ^iRr Rift 
% f?R vti it ^ui wf iv ii tit i^ji % Rm ti ftiit v irRvii vf mtvftv v nviftin ’T^f vVn, vt vraft 
TRvii ffl*mr i vr% arfivR i it 1 

21 . 3ift(vTi r vi^iiO 'gm v?r ^ i^iH w «f«wra r vR^iflv ^rwim^rii hft^ itv 

vtf it arRjvri v viwi irt 1 ! vfivii ^ff Tj=f wji % Rrv vti it vsi fvw^iR, iwi v vFrf?nT, vii w 
iviitit it v artnftv , vt TifvK, 3^i«r vrft wf win 1 

■qr^j vti vfivii v vivi iit niji % ftv Rnit wnf^iv v v=Rrt ^vn vt vtnRiv vri vw wfifiiv, 





[MTHIII—1STO4] 


MTOTq>I TRm : 3TOTORU| 


7 


q ^im y , oqiqwift*), «if8f)Ri«b, tfarftpF, qiftftr srn TTfft q>r aiiq)Rq«P qft w qrcf % arotq qw % 

ft? 3rft) qnqfcpftq qnqT ^ wrm i h i 

qiqjqq 4tftnqqqrftqttqqqiq'$fqHfT'?tqTqT'3^qq :, r[qq;qq'itqTqftqwq ■yiRwiR EnT$qrqq%qflfti&iftqt 

*im i 

W*^<¥RU| 

(i) 3lftq)l<l "^TT 4)4qk1 % rRrK ^ qit^ qq*q qft ftklt ORIMH qi ftqft 4)l<ftl< 4 HTT % ' 3 TT ftqft qfqT 4.441 qT 
qwilHM 4441 q>T +*li4t % qi avl4il H*l*I 4 hAI % Hit qq *jqil ^4) qit iRii I 

(ii) ft>4t 4 Ihi 4441 "^TT q>4lifrl 4^*41 % 'Hilt 37ft) yR^R, %7 ft>41 % T^lftHq 4 qi % ai4tq ft, aRInk 4 

Rr.i'-ini % ftiR '5TOR «t)4l % q>l4 qit '57T 3R ftftqq qiT 3WT E FT Rill ^i•<*n I 

(iii) qtnf arftqsirt qrq^ftnrt ? £ t) qttqqj4 4? ft^i afo arft arfqqnfft) <*>4°4i qn ft4irq qift % Rri*i, ftqft i^4 
'JNf'RT apqqiqqt 4), ftl4 qjqqt arRTftqq, 1956 ( 1956 q>T1 ) qi floHqq y'jci ft>4t aqq Shi'jji % 3T*fft lPfR-£) < y>n qqqi aftftlHT 
%, arqqi qiP J lft L i 0 t) y4t'fl , it 4i Rir ft41 tk<pi^l ^nRifrt % <.Ru^1*Hh ij i yqrfi qi y <m q 4 MFT nff ^4fl : 

■qiTg, q4$ srftwrft qr ftm^ t arfafqqq, 1912 (1912 hft 2 ) qt hfwhr 5Pjq ft>4t aqq hffjr % arftq 
<.PiRtP ^)(1 ftv4t ^41 rRiR| %, ft 4t?TT?^t Tfft^tqqq arfqf’Tqq, 1860 (1860 qp 21 ) qTflOqqq ft) 41 ftf4 ft ■3^‘Kft^T 
Tfft^jft^HT ft qT ft) 41 Rif^fryq), ^ ^nRi^I qt TlRifn ft TftlTftqqq, y*ft"i qi qq-q 4" RPI ft il^Hii % I 

(IV) qit^ arftqjlft qi q)4ti|R TWR ^ H' 3 J<1 f4ii ft)-41 TTPftlftnF 'HTWT 'RT TIT^S *Rftfl ^ -sR^i ftp^ 

3n% ■groft^ 7 tq; ft?4t hftr T*fftnr wf i 

22 . arfij^Tft -at ^nf^irt ai^nRi Phi » f^n tt ?tRT hh ^iftta ftT 4f ^t-r'^rt 

(1) 'R)t^ 41 3Tftq)l ; f) ■RT ^h+l'qi^l WtlR ylRlRiiR ^t ^^hRi ftlCI ft7i '^^eEi 3H^4R<Ic1 'Hlff Hfl'li -3^[ R ^t TTIT 41 hiR "RT 
^sfelT % T1FP& 'HTgftRT IftftPRI ITRP 1 ! 'W % TOJHI ft^ ft^T 3|^R*1fl T^n | 

( 2 ) TSBt^ 3rftr«BnfV trtTS f^Fh^rr^, ^sit 1%pn^t sr^Rf^TCTt^^HFt'n^'^t'^ sifwwnw^l 

■RH^ftltHltTSlf 3TJt T f^)qr3rfWwiHW^RH7f%' !i ^31T^%1^^%Hl^ 

wr infiWRt ^ri rt 3ig?innrw«F ^ftW^ ^ ^ri ^wr?ft t 1 

■q^ -Rft w y i ft ' gF i R ^t fti sift^Fift 'Ri ^ni^ i H -^t ftrft«ift4t ^f ar^qftepr 3iftw ^t ^ t^t ^it - 3 *% 
ft-qftiJ i ^ 4t nit ^ 3i^rfftift ■qr stRff ^t ^?r an it aft qrr tt 5 ^ t aiVc ft^TT ^ ^ffhit t ft? ^4t ai^qReift'qT arftw 
■qit <-ql°()i4 ^jjt eki ftqf*m ftqi 'Fiy.i 

23. tiifM ^ «MU< <f|"ll 

■qft^^rftjFrd'HFHFjftnrt'ii-q RiRrat ^ Tiren 5ivRt ^ 5ivKt arftwt "qi wut qn 'Fftr ^ nit ai^ro 

q^t ■RHJjft % ftHT UHI RT ■gisqTOT ^ Wi: ^ 7?'FWHn I 

24. iq^R sftr'2[^Sf ^ *H((fl 

(1) q^ arftqjRt "qi qqf^rft 3 nit ^qr % ftrqt w^f ^ qr artfftw aTfqsFTd qr qqfqrft ^ qlti anpi< qqftnr qttqr 
^4tr q i(t arq% qfftir % ft^ft qq^q qt arqqt affr ^ qjft qq 7^ ftjqt aqq ^qftq qlt an?K T^ftiR qq4 qlt ar^qft ■^qr 1 

( 2 ) qit^ arlftqqftqrqqHrd :— 

(qr) q^ji q^f ^it qT qiff #it qT q^ir ^ % ftrc( wf qr 

(u) ^ 5 Hfq qt % qraT-fw qi 7iwq> 4t qTRWFt, qqraqT «raHq?j qq qit^ q$qr q^f qqtqr 1 

^ftfJm%ftm‘ , q^ji”q)iq^t3T4t, qit qftq^ arfqftqq, 1961 (1961 qq28)4fti 

25 . qzTqrt’, qtqff 3nft H q^yi 4l 

qit^ qt aiftmft qr qqfqqt ftqft TRqr % 7^1 qSf, qtqff, qft»jftqt qr ftqit ftqq qtt q^ait qtft qjtnr: 

-qir ftftqq ftqft qq ft;41 aiftPFqt qr qqfqrft qlt aqft o-Osh 4 arqqt ftftftt qp qqTftiq) ftft?r qq4 ^ flqft 
qiW q^f *iHI v 3 iiy > < i! I 
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ft*# fa**n % *3!*#', fan# *t yffa*i#ifaf hi ftp*# ffa** *# *# m* *i ffa*m **m *t ffaftm % 3 n#nrn 

far TT^TTjfr 'TRT nil'll1 

26 . 3 FT* faft 3 #Tfafa?TOTf#fafafal*'ffffafa*I 

(1) ^ sfaimnfa m mfannfa mffamm fa* fa :— 

(0 ffa*#TOTwmm 5 ^m<farfarffarfaI*ift'*»?mffafantinfa*#^mftrfatfafaimfim, wrffanfaf % ^ i»ifa 

farqfat "*n fam=n fa, •*n| Pmftm ft m * ft, farafar*T*fmfan^-fanfanm<mrR*#, ^^rfanrinam# 

*ftfaR % fa*# w&q fa# fanf ^fa fa# argjrfa mff fanr *t smmr mfa fa# m ar# ffa*ft faftrnmrfa fa# ffa*ft 
snfSror -fan** fa fa*T ^fam i 

(ii) fa*# ftra# far* to# fa f«wfa# in ft* 1 *! fa# farfanr# % *mfa fa ^ fa#*n % fan?; ** % ffam *51*1, 

fa*fa faT fa*# fat T*f fa# yffl^Rl*#' fa# ■=*# fa#m I 

(ni) fa*#^s<?s %*mTffnT^ffanri 

(iv) fafar far ffa*ft faerefar fa# ffanft $ftmn fa fa*f fam m ft##** nfa, mfaflfa^gnmy mfa*;# arm v w t ^R p # 

■»f# *5r#n-ip#®i fa fafa *fa5* fa fa#^ Bnftw'Tn fan-fan fan mff Tfant i a#* 

(v) *«m VTftwi# fa#^ *3*#! V farm amfaffan#tftmn fa fa*# armmffan fa# anfawfarem*# fa#intfa 

mfa #nr *r **t ^ ftmn fa fa*# **?#w fa# wftnjfa fa*fa % fan* *ot**t nr# fant i 
*^ 3 *#$ 3 Tf%TOT#-*n * 4 w#fa*#ffa#rn*infa^ 1 ^#fain»qnn^if*iT** 1 **nfa*^ 3 rwT i # 1 ^falT*nT’| 
in rrfa fa *wnr #■, m faf*# n*nfar* nfaim# % m* ■mnrnmr fatm mfawr % in am# fa*# fans# farfaiufa fa# farm 3 ##* fa **1*11 % 1 
1*15 fa#$ 3 #wr# in *#■*# fa*# fafat *nj*iO 3 >tr faftn?fa fa mm -yim fa* fmrm % fara*r fan *n*m t# in far* 
*5*1# "cwr falmn# fan fan *n*fa nt, 5*# fa*# an* *n*fa srt farn fan mm % far^ -smm fa **nt % 1 

(2) fa#£ 1#arftmnfainfarfafafaam#ffaftfarm!?#FtW#nnqfa*nr*frnfar*y faqift i i<y-i inarmnn*nro*Tffr 
t# Tim *% 1 #*n «rfam# *r **fan# ^it *w«i i#, wt Rifawr# ^ 30 v 4 31 fa*m< *# am# ot*# ffarfa nn fan*n 
T*na* -*far #*t a#t fan** #f 3 *r# Iwfa *t -g**# % fairi 5*11#' ^ mfa*TT 1 #*t 3 #^i# in *4*1# tj# #m % n*n 
^ 3 r fa«K ,J i #m ■# in u# faufftn fa*m mff # mm m mt Tjfam ***-*#* % 3*1* 3 iw "wn "ynr# # aertr»T«f tfht f m ir*nn % 
fain fa^ifainni # *F*rfi*n uninm* # snftmr **nr 5# **<slt<i fa*n mr **m % 1 

hi<v^ 4 v(ui 1 : —■?* fa** % 3 T*fapr # far*# 3 rfatmr# 3 T**i **Nn# *# *r# ***n mnpn sr* 5*^# ij*t #mrfa ’j# 
t*? # #*nT 3 # *# 'wfa**, uTm **r % ipr #ni # sTfam 1 

PT^i+fui 2 :~fa*ft3Tf*nw#m^**f^*#*i#m***%i#m3rfa-^nT*ft**Tm**##t ww#**^nmin*T 
3** 5*% fan# **nfaf tr* 3 fMftni 4 *# ^li #f «a# ^ #m mftn nfar % fan *F 1# *rnT % *far ^n # y«w 

**# 'nfan 1 

27 . ^d, 3 T*H 3 #T 

1, y<#«n arfaror# anfa *f# farjfan nr fanfaifasn % *** #’ ^ ■*#[* ## mm# amfan*# tt #*nr 3 #’ # *farffan 
n* fap* 11 # y * 5 n *ftm :— 

(m) 'nrfar bri fam*n # Him *r ‘nrfar *nft** **# m ^rfar ski 3 -rfam 3 T*m 5 *#r 5*1 3 m# *m # m 5 *#? nfa** 
% fa*# w* %*m fa *t fa mffar smm *mfa; 

(ijr) 5 *far B*r fa**n fa *mr m <sy^iw m* fa 5 *far wiffam wmt *r b*i 3 rfam m mftn faur fafamr 3 #r 
n*n$, fawfai afafan fam fa nrnr *n fat ^ ; 

(*) 3*% BRf P**m fa Mr* faft "3*^*?r <^h fa ”3*#) mrfam *T5# *t 3*fa) 5m 3iRnn *1 *iftn 3** irm mmfa; n*n 
(■ei) -3*% bw m m* fa %* mfa 3#r'wrt^ 3r* mfarm 1 **5 5* 3Tfarofa % *!*!# fa, n#-3m 

nfafasr *# mf fa farfam mrrrfa, fam fa fa**n nt, *n T* farfa*faf far mn^ntfa far eft *1 *^fa far fa#* **? ffaftm* 
*# fanff far 3Tjm* #wt°# "srmjn mfan 1 *n ffa*m# 3rffa*nfa *# 3nffarfaf 3#r fanms# *# 5 * mfaisr 'w# ffanffa 
far irfa fa #ft nm fa fa ffa#m mr^fa 1 

2. iRfam 3 fafa*n# *% *fa 3* *fa far 30 ar#m fa *nfa 5* *fa'fa 31 rnfa *# ffafafa far 3 !jy* 3 m=#mm, 3mm wmffa 

<#717m ftmm# fam *# ^fam 1 
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3 . aft^ mfftatfft W? Wlffta>l(l aft miauf! % Pm 3 Ptft Mia ft m maft aftme % P^ft) MWa at atM ft 
maw M*ai% a^ft, w, 'am, Iftma, an?R m Psftt mm mm 3 a at mffttr attar fttr a aman ftmapr attar ; 

atnj mfftatift anJaid urcr awn nTfamro aft ^ ftjjft mm aft wnjat aft; ftm aft$ #r-ftn -.— 

(m) Psftt ftft mfta ftr ana Psm Pnmftr mra mfftanft % mfa m r ft m man ftf i 
(is) tftnft ftwPm m nftifwi mimd % naan ft anft % amp mmm ppm mtn i 

4 . mftatmfftantt amam mmfft"ftmnftm yftta>ftn-ftnafttjantawnmfnaaftaftftat, aftam% mat mftai 
at# pBtft aftmtaa % am ft at# am at m at# taifHen ft # aft; am mmfa an ppm 10,000 a. ft mfnar -pt ; 

ntni asm arfftnnft aft ftnjft am ma^n ana anat atat afft ftm aft? ftn-ftn : 

(m) ftft mPm ftr min at Pnmmi mProift V mm m T ftrai i f# maarr at, ai 
(mt) #mt ft#ft< r at nft i Pa a rnmift %nnan ftn#mt mmm#i 

5. i«f<n 4 t anPiftrnn ft ap Psftt am % aranja mwn yifftavrti Psftt ftt man miana mam Ptftn rniftm % wa 
#ftt mfttmrft mam arftmft ftam aw m mam mmfft an, mr at# am at at at# wn mam amaft mtr ft at# #mt nftmt-- 
■om wet mftn at at mfSra nftatf at, aaa miftm ft' Piftm ftr mjmtt mtr miftw ft ftift# mafti % ft# tftftart mn# Ptata ftm 
m# aft am an: mrnar 1 1 aft; '*Nt wtr atar am at tit aa Iftamr ft aa aiftft % wfft: at Pnaft aa mafft arfSm aftaf at, anfftat 
anftaffti 

28 . T*ronr aftaT 

(DCi) aft^ di^ia>rfl mam m ft mft fipftt mfta ft, f fraai i afft m amt mtpar at, aat-fmaraaftaiaftraTift fftma 

mrft aft ftftro aftai; ufte 

(ii) aft^ mam mftaift maft afti m 3 taat amt ftt ^tfam atft ^ Paftt mfaa ft a at fftma aftar aftr a at 

lama amt att mtaai aftar: 

amj %ftt aTf^amt aam mftarft mt ar>a (1) m mtc (2) ft ^fwiftso aft^ ftmt tftma anft at fftma ft fat? anft 
% fPrtr attta aifftanft tmpfft ft arattn t a?rft aaatt aa maana at atrq; Pa: 

(at) ft^mProiftmamaafaift^lftma^t^awsrRaftatP^MftaPrfaCafta^arftfti mata ftft iama % iam 
■sfrjafft tfft mt martit ■%; -ftt< 

(Mr) ftatanftatftiasramTaRti 

(2) afft Paftt 3 ifaai i ft mam atftmft ft Pmft ftft mfaa ft mt mafia aiapataatf, famatftmrf mama tat aa 
?a am aft ftm aft-par ftai 1 

29, anft awrar 3 mrra ftaj; ftirwr 3 tftraTft awar <*>ft«i(l 

(1) mftmmtmamarftmft ffttft amjaaftiVat afatm%ftatft% t^maarffttftttrsfttaaata^Pm; 
Pneatm Pumairait mamaanaaPRm'maT'l, MammPtmTftsmamPrftftta, aaaft Pnamd aft antra ft mam^tm *tmwi 
at,aftminaaanftaftarftarftftfttaatar aatmamftfttaaftaftnftaa,wi arPtamt ftPrft^Ptmat,faaftmmam 
fftaiaaiftta arar amtar 1 

aarft mafft-tftaaaft hri -aimt,aftPiPiaa 44ft am taPrf^m Pmta aaiParmtaaii 

(2) fftnft mPtatift mam mftrnft aa PtPma (1) ftf mafta Pam am aft^ 'gatna aaftt fttm 13a aaf at matftrma 
ftr mmfth atar ait an# aft yRRaP i ftt at m^a rc am am 1 #fa # ftaa ft Pp am ftftt mafft aft aaar 1?^ aft mafft mam 
^?ft % aa ft amt m m^mt PpmmnjTtii 

^ ftan am aft mjnta atft aaift Pa mPtanft mam atftmft aft : 

(at) ftftt maPt at tftaa -^t me atm ana mrnr %; am 

(Mr) matmtftftfft-^Pamanmftmam'mflaaifftanftaft maftamemiftftPa^ftiaTaftft mam wn -mtarma 
wo maftt ama ft ft maim aamft ft Mtjm aa ftm t % aa m^rtt mraaft mr ftpft atft aim am t fftmftr 
aftmaroaa aft amraaPsmam mi 
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(3) (mi) aftftmilftmTmmTmrftmifl 

ftrfftnjftmimiraTft 3TmrnTmft^ft,mT3imTRm^tft)HiiimmTfftmiiftftrmflft fftmftftfftmi mrwhniftmj^TTfmi 

t 3T«PTT ftmi fti fftnft milft ft ftm«T TOPIT t awmiftmift 3Tfftm>lft simmi miftmtft '5RI mft m^ ami ft mj£T 

^®tt ft, ?<ri ftmm ft wirm Mifftm>i{l mm mn stRpt tr iiTftimmft smmmr mjft'qifl mr mi*m ifWi 1 
(ur) ^ ftraRm 3Tmrnr arm rnirfftr rrofti "mift mft simmi iftftl mnj "mift mft rniftis ft mrfftftftrci mft iiiTTTTft w ftft 

aifftftm 13 ! Tt fftfftmm 38 mil mfti 3Tft TO^mftf ftpTT I 

(4) "m^mft^ aifftmmftaRmimiftmrft'mm PwwHTm'fftfftmm (3) ftl3p^TOft’fftimT , mraTftmmTm'm' ! mimiW*J5[RT'mTftW 
aimrcmmR'fftmTmimftmmTarfftmmftaTmmTmi^mifl mft HHM'iftm'gmmmmfftmTTOITft, TTm3ftftmift<HBIMfmimT ' »l HP TTI 

( 5 ) mpft ffttfft arfftmnft 3T«wi mftmiG mft <h^mOiOi ftrj;ftm% mmmi 3nm,i iftlaRi ft aftmmimrnm mmr 

^<<0 mtHift mil T)H ,J I mift fftrr 3T*iqi <;«4lq 3irftiftl «bU«I ftllflHft ftmi 3T«T^I %ft) m%mi fti aTjmim ft mrnRmm fftimi 

'^i’ii ft, P^Pim*i 22 m> 'ft4m ftr r < hI'*i t i fti aifW^iO ^mmrni q f)4 i ^iO mft fti 3T^jmftrm?T 

fttmi mimr ■'flujrni 3T«rmT hihhi iff, <i*ift! ftrmmw ■ft ■®mr^ mft mftftmftrftf ft arrnmi ft arfftmi rmn ^stt ■rht ampii 1 

30. TT»pftfftft HR iftft TTOT M^ftTUfft^W 

mft^ <ft arfftmilft aT*imT^‘llO tl'J|*flRl ft 3T*)1I <NI'llRl*ft H'rft'l wfjn 4 ! ft HPTmftf {^*11 3T«|C|| H*i< T ftftpj ( filCTI 
ifftp^ ftrar TTCWfttft 3T*RI 3pm fftmft wrftm 3T«RT fftmpft fftmiim % TO fti ^T ft mftf fTftPT I 

31. ftftf W 4Rft, #|dl^3ftftrft HR#tmT yfMU 

( 1 ) mifof arfftmmft, -art 3ftiftftimi fftmnr 3rfftf»imm, 1947 ft f^mrjarftftr apjrm:‘‘mftmirc''mftf ft, 

(mi) 3f°n fti miftmiftftf ft) ■stH arfftfftmm ftr arft ft mftmmi: ft, mi fftift) rnmpjr ftm aimmT ftft rnmwjr ftmt fti 

m^rom mil to mftmi arttmi 'w;+h mmi 3T*rmi m^rnift 3i«?mi aftmmi 3r«imr strw ft ■^rift 
mft^ TTRH cl* 11 1 

(is) ftftim) fftftt miftmft mft ftmr inmf armmT amt ftmT wtf ft ftftftpr fftftt Hnrft fti ftftm ft ftpftt TnrftmmiT 
arTwmaiTisimiftiifttvmft ■OTwrr, fti#-Fqft’fCTm^Hmr1ft)ftl fSwrmr, arjfftm ^qmrrOTftHftmfrw 
■=r^T mftnri 

( 2 ) mfttmftmrft ) ift'3Hft^^Hmr , ^mTWP , rppTwrftmnftmiTmt' ;5 it'5m^mm’3f^T%m “m^4miTT"mTft5 3TmmT 
^ ft ftmm ft ft fftfftmm mm mmi TO^T^ft mrm w miftmrft ftft to fts 3TeimT mr; mi whihh ?im ft miift mrOT itmr 1 

( 3 ) miti fftiftt ftwi mu^ mftmT armmi mmi iftmt ftrafti ftflr T rfftfftfftmi http mft 5’jTTTn 
tr <mflug< i i fti ftmf fti, TP>m mft ipaTT ftr, mn 5 H TP^ft fti tph fftmffT ^ ftmftf fti, TOfarfftmi ■omrnwT, ftr^rr armmT amro ftw fti 
uRi^d ^ 1 

32. R^TftHT 

(i) mft^’ft3Tfftmnft3TmmTmiftmTft'TTOT'5nfftmiTftmft^3TgHfftftifftmTfmift)mftmm, ■HfftfftmTiJTlVmiTft^aTiftriftim 

fftftt mm ftf ftrprfftft ft w ftm 1 

(ii) ( 1 )iftftTpfmagmfft^’T^iftmFimftt'ftarfftmirftwiqmTmift^ftTrT’TTTaimftft^ftRftm'frrmin: 
mft, toh n<m)i< mi ftmr mft mtfft mi mmfti ftfiftl mnft mft sn^ftmrnr m^f miftTT 1 

33. ft!R 3lfiT5f)Tft 3TORT ^ TTRR ft miTftvFft 

( 1 ) mft^ ftt aftftmiift srmmT mrftmTft irom infftmiift mft 'jft ftsjft ^ fftmT mft^ TPmpiTft mi fftrp^ 3rfftmro Tmtmrrc mift 
mftmi mi mft^ MHWiqm wftmiK m^f mftmi mi sprft mRim ft mi ftmi ^ ■fftmft srm aftftmirft armmT mftmift ^ immim ft arimtf^im fftnft 
ttht mi mrmin: 3TTmt^im ft Him m^f tfmr: 

mrmjm^ mm'fftfftmm iftmft ftt mm ft Pi^iR-iRan mr iftmi— 

(mr) aftftmrTft^TeimTmiftmTftmT ftmi fti 3pm ftmft ^ifftmnft armmi ^ftmiftmft mi mwf iftft ft) mrmrnr mr 

mifftR’ e mfmmftTrwTftftftmimft’ftmift'tft^iiftmtmmftim i mpTft mnmffftimmmtmT ■roft'fftijftftVTapftmmTftmi 
m^ifft mm ftnrrt ammlmR; aftr 

(u) ftmr srfftmmftmli ■mmmT miftmiftmt fti ftm ^ anmtf^m rnimroT ti*it mrm mrft mrem mrmiR mftmmT mmn 1 
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(2) (3l) 3^ 4t3lf43>l4 3133133f3l44f3l4r4 r 4 aifWO 31331 3>43lO 31 313$!31 3133W V 1 ? 4 3313HFT33 

3313 ^ uro 34 fl«;i$ anqfapr 4 3^31 44 % %tj; Tnft 3t 3T*3 3tff 3 i4tt i 

(T9t) 34^ 4t -3Tf43l4l 31331 3i4«n4 ft!#7WTtl^ aiftWFft 31331 3i*l3l{) 4fi4) 3*33 afffa^ 

4e 3i4 aif43n4 31331 3>43i(l 4 3n4t'5H 4f f4nj ^ptu 3313 3iff 3 i4ti i 

34. ai^r sR 

35^ 4^ai(4^lfl 31331 3^314 43143T*ffa513443T443f4TT T TTHW l f4>3rt 4 3n4frnf 34 f4n4 

zrftmrft 31 u^fbvi 3i 31=3 «tiQ^l 11*173 3iff swah^ii 3 ft? 3 jf w uwfH 1 

35. ^ 

3?lt 4^ 3lf431l4 3T33T 3>43l4 TtttPT «lf4$ll(! 3?) ^4 315*lft ^ fam 41 H3>3 ^ 3^?*r 3^ ^ifff % f4l^ UTI^ 
4 ^?iif f^if4 33i4 3i ■’it 4 ^1^ ai^r u i *?><^ 4> <V)iH 4 3it wf4w T nfl ^Ami 31 uh^i lH^ ^4lmi 

"Tiff 3431 31 3=31 3l4 3i4'ti I 

36 . K^jf <hi 

3tf43u4 srmT 3i43r4— 

( 31 ) faq fo4 1 4*4 4rowr414hsi!;fl, 3UT3ir 33 434 3i33i43, affair W (- 53 ) 3131*1 wlf 4444ro 
HPl_fe41 41 3353 33 4N> 3TH3 3^31; 

(3i) 3 tt 4 % 4hH f4n4 3HT3i 4^, affa3 37331 3t*i 33i4 >4 arar 4 3iff T^nr atflr 33 ni33r4 «r<4ii 14> aiA 
3nfa4f 4? mw^ 14^ nn4 4 44 43, afhro 37331 ap3 3314 3n %4t irar 4 3 ^ 531 *33 35 ); 

(3) yiejatftah i*pct 31 3T331 43 , afrw 31331 spq ^jt '•dM , 4 l , i 3 nff ^fAnr; 

(■si) 34 % 313PT 4 4 r 41 T K 3jT ijW 1 

CT Bf l^W I : 

^firqu^TniPjpT^feTi" 44^^41^13 3144^(f4^wr^4PTW,^4 44w4f% 

fm,am 3 ^414w^4 At33^41 4 A4?3r44 3rr4f4n tp 4(^wt, 3 k 444?ra, 41f) aRf^twr 
w-Tirwr '»fmH 3f33i 3F33T u4?t 3 pc nnn 1 31 34 s4n 3 ^ ■aA apjirfn ^ 311111 1 

37. 41*i d<4li>'i 

a4^ 3443114 313313l43l4 3Jl4 TOl 3T f4l41 3ftlMl 4 313 4h «c4)b-i 3H ^ Tfl3 ^f 3 A 7 H I 

W^liMOl : 

^f4f433%33t33%f4^‘‘4l331 , 4^3’' 4 ^R«W3: 3T33T 3T5R3W1: 44 3iqite>^<< 3H^ K «fiifH<n f, 44 :— 
( 31 ) w44^ 3i4 3f4 
(T3) 4hT 3T1T 34 313 3T33I 3pj43 
(3) 413 44lf 31^14331 
( 3 ) 34^ 3UK-l)w 3lft cm 14*131, 31331 

(W) 3lt^ 3T3ra43 W4431, 4l4j3T 31331 4^-41451314N HfrflT 33 333T31 

38. vnf4rat 

31«3T3 4l ■'jafarcff l3fw4 % ■^3kl?' 4l 4m, 3m 3?pf 3Tf4334 31331 3 v4mi4 73 444331' 33 3«i3H 31T3T 4 31331 
^4w, 3igr?ipim a ?331 faf3F 3?n 3?i4n % 31331431 % %4f % *T4f3H 31331 ^n4i 315441 4? 334 3nm t 31331 

315711113 43 33 3h4 3 wn 4 ai 33 T 3i^i3ii % f4n4 334 % 44 1 ,44 ift 3^ wf4r4r 4 4 f4nft 1^31333313443133 44 
4311 

1.3iftra*r4 

( 31 ) T5t4 (jO^ : 

(i) fl-^l 3H3T ; 

(il) 334) 3313 3f43 31 Jen 43 a l , Jffe3T 431 <,tani ; 

(lii) h’A— iRi A 31 <.<ail ; 
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[Part III —Sbc. 4] 


(TJT) 

(i) wrawrcft rt ^5t xi *tiW**» inPt^frTP ^ «t«wi 3p«? wq 

(ii) f*TO^ 3TCPR 3?*W fRR-RTl "if 'P’p^ ^IIWI ; 

(iii) 3iPiqi4 ^qiPi'jRl ; 

(iv) ^ Vi41 lH<il , JT , i '>i , Jl ,, <dl Rtf oVfl ; 

(v) I 

rD w faPm wfer Rft % Tiff rirt fip: 

(i) fawt rs) rr rs rt ftyfafl R>t Tmf % spfHR, Rro rt rt tpt4rt itT, ■pmrfftn (Wft*? ^rtrt Rftim rw 

R RR RT% % RfRKT ■crap RT 3Tfy*> lift41’ Tfar ; 

(ii) Rwrrc)*T rr rr% srjRr tf% % -rtvr tr faRft % ^pt rs) rrr-rir *T RwnttR r^ -^fj -off>d . 

(iii) ft#arffcwR) t'otcr its strutrtt ftnj rr f&rart rr^ %%n rto lit« rkh t, ^t4mrstrrt 
vV-R fft r ^ti, rt^ rr^t rrr if faRR fan wl V rtt; fa*fa fan ^ wtfRR rtrt wj, ; 

(iv) m^hR i % fan RfarR sr^ir 3 t*wt s^jiirPtrt n famsiT % Pqw»Ri«fW<n % ^ ^ RPRRf % fan ftptft 

srfawft r>) RrJpRftt fat <Wn sirri wffa rrrt ; 

(v) rwitr^ rt Rn rt trhiim rr *f rr fatf sTfaqrpfr rh tr rtr°i ^ Pir^ tfa rt Rn rt htrirtH % 
-qfttflnr % rf;, ^ ttt turr far rt Rn % spifar rrw wn rt ttr -smTTfap Rufat’ t* Rit ^rfa sttrtr ^ sreiRftm 

Tf; 

(vi) «Tftpprft -BBT. ^ fw*ft Tte ^rr ^ 'qMiflitM % ^ftTPi aRr 3 'swft ?mf ^r 

-qfaftwifa % Rrow fWf -qr ®n^if % arysm f*rw^ ite ^r ^ ^ tjwwH; 

(vii) ^ -qRr vRrRigf4n ^ »tftt^ snt til ^$ uwiquh; 

(viii) 4it ■A'ti ^ «*iiRn; 

(^p) ^rfqta ^ % aripffl % stopp 3 I^T^wr arftwi^ ^ to 3p^ftr % i) w* m, 

P » i^ Dyqfl Rpqr t pp «n ip PiyRw tptT % srjwt w?) i 

(U) fWt 71 WR % afcpftr fl^RT 3?i^jTf( ^5), TO «hql ■*?! W wff % 3^pTR; 3^ 

(n) vsztft % »rrn % v 1 ? $ : 

■qr=5 w f*rfVr*7 % tsfp i % wi-nr^ (i) ^ (iii) ^ fafaftte ^ u 4 ^ toiw %, «Wftni 

arf^BTftaw4> Rtoe:^? f %ftrfijrr^f ^jfVd ^^ is fVi)^ R’R'RS 0 * 3^^ 3?tror 0,<-fl wftxt 

3?qf^ ^it ttw -inf^PR) ' I P3p % «RTt - «n5PT ^ IWln wi iropi ^ ^ Wi 3rf%wrd w "TR^t 

Tj^r «fi!(T«r thtctpt ■qr 7 ift '®Pti ^f, qp) 3 tt^tt T nfrp ^ Rp^r ftpti fM^' 111 

lip fap WM W ^ 3R^71 "SR WT % jmm % RW RlR«n $ ftRT WRTI 

3?R %RsRT ^ 3JHW RR 3Tf%PPR) q?t fin wl % ^ WT^I RlftlT ftPTT WTTI 3?tT t& ^mRf) 

■qr^f 3TI^ 3TK^ff ^|i)4l' -afp USPJOT , srA 3^ 3TW 3TRW I 

RR5 '#R RRT^f ^ Rp! % ; 

(l) T^f) H l Hidf "if Rf^ 'ftrar I?t ^STTWT %, f^PRR 3=T*iqT q{sfew l fl Ril ^ ,J 4 Wif^ q^T 5<ldl Riff <<ani %; 

(ii) % -g r fVqi i ^ ^^tt 0 ! waitilfeR ,; qRl% rt f A ^ gftr^ fiqi'qK% fav. ^ 

(m) arftiwfr ^ fR^qn wr ^msil "4tfer ^ 3rr% ^tr ^f 3 pt% r?i t^twi ^ «41 "hk w. frRt ^ i 
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n. inNrft 

(TP) vli 

(i) f*FP BRFT; 

(ii) TO*T faPC TTftFfW ftTOft ftwrf ^*TT; 

(iii) TTJFT 1 

(■m) w| yqmu 

(0 ; 

(ii) ^TPFjfiC (’jfWf) ^T^TTaRI ; 

(iii) fa?r>T vrff Vt TORT ^ T^TT ; 

(iv) to- efre^ if tyft tot? srftrroF ftT npr tto ft ift 2 toT uritsTftromarefa tpe« nfrfter m. 
PB^TPTftfTOft ; 

(v) i^T 1* TOlhaFt w vf^TTOT % frJFTTC % fat* ; 

(vi) TOrfwftl 

TOTJ *HF % TOT Wfe ^ TOT IT'S FFTlft *!T anfttf TW % TOlFHT % 3TT«T faffem 3 f^FTT WflT aftT 

t)ttt ^ -wi^m ftaffcn amW-T* arftwtfi ^ ftri ^nft ftnrr ’Fftir fto*rr ^npii afrt ^sim ^ ^ ''STrxjnV fft> -sn% i ro 
arriW awn arrfT’ff ’w « ,, H ,l i ■»Br) sftr BFnrw^wurt % farj TOfar «ttot xft : 

TOTJ W ’ft f*T> ^fl i ^STlft OTT^fytFBTTT Fftf ft, 

W- 

(i) ^’TFiFif if ftr?;^nni^, ♦bt'Ptowb ar’TOT^rfrTFft BTP?>*FFTr%’BnRTCTBrff Twtrrl; 

(ii) ft^ft w*TOrcft 1 ftf^^fi?FnftflTO3^TOTTO3fa^TOTTO%f^fWt’iT^T^%Bft 

if WFITt;3fk 

(iii) acrf^rrofl ft w»r *mait ftifim % arrft tot ft arrt h?i t^t ft vfan wx p i 

39. ufft>*n ipr atfiicqi'i 

Wwi 38 P) pftwsff ’P TWR TnftroiO 5TO TfOTT ^ TOFU % i 
(W) ’Tft^B^f^B3TT«IR T TT3Tf%wr0'3T«FIT^F^TT^ 1 9TT^WTT*nWFTTt, ’W -HI lien 3T«FJT ftp ^Wi^f ftH5 
P^f, 3TTOT 

(■or) *rp arftmrft 3T*rar TOfanft Pi aiFTofawr anita ft pp o*<,ihi tot ft;«T*rar 

(TT) aip SlfaUflft 3TTOT TOMt TOt if) ’FIT ft; 3TTOT 

C*r) wr fftrcft 3TO flHK'JT ft TOft TOP a| 8 TO 8 lft«fi TO; 'HHHi 

(w) ^nft fftfftro 38 ft> ann+tr fttrffftr itBfto to pto top "sPro to ^ TOrpftP p<f«ni' 

wf^'W^FFT 38'BTi 3T^TT^»T’3Tf%TOFTpff f^PTT WTOFTlt TO TTBTfte^TT% <*>H”i) ^fit RlRan ^f 3flT’ait^ 

ifc tom w ^nrm 11 

40. '3lN % TO VTOTiVTO 

farfWT 38 % «TTFtlT ^*im sfft HfihTO ^ 3TftR 3TT^?F ’fit «1«W, WT 3TflTB# 5RT ’Bt, ^Tt TO 

^ t fro% ftps Mfaqrq w*r ^ f sfrr TO^rf) % "fft^ if ftrrft -3#Fmft ■srFTFTtftm tot) 11 - 

th^j iq^ % twi arfVwrd, sfM ^ , 5im arotf^m ^5 3ro ■ro'-irarf ^ yRifTyRFi ’it 3ff 3rfrwrft*if Trflnr, 
ihp fipfr srPwrd ’bT ’Trf^m wt f 1 

41. q i w^ i jiN 

pr Wirof if f^rft % T?r% ^ »ft, ^ Wro ite % arflroft 3 ?tot 3 ^ ^ TOt'wfi f^ro) 

H qftMfyin To ^ f afo I^Fff % f*TTO 4>l^ W*i '31^1 % afa 3TOB.T ^5) TO t ft? TOtff ^ MlHt^ 
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RftftRftrafl RTt ttTPT 475Rt 7£R RTfRRiRt, 34PjR44t afp Ri^lR Rptf % R*4R "4, 34W4R4 RR f=PT?T R -Mq-.n i fr fR7 MTTRaR 

3 lffePfil<) 4*1 (. RRNlRt ^rtf % 74R*4 "4 4434R RTfR=niO y.'fc ft ft •'ll afp RR T^Pit % faq-S M'llli Rtf U4K! Ml RT 1WM apR RR ' ^ | ^‘f l 

■attr faPtRR 40 % 3ic]4<n •Jii-q rt! Tif^RT afp RfipRT, -3 tRth srptn % arRRTTpariKp RRt rttr ^tTn®p,iTi % r^ r ^rnir i 

42 . wwoftrunt 

T^f faPwtf i Rfthr fa# rttt inftft -gii #, faRfafarr rrrr pr^t# rf 34Ptr toi anm £ fa *pt$ srfwfr 
3T«wr Rafail »re MfaRi# apy 'Ft# rt*tt rrt £, ai*^:— 

(i) affT RF 34TCp4 P[RT*4I ajTRT % % apt^ 3lfRRipt 3?»T^T TOPR# 343RT7nfpT 34lf«lRi T7ST7TT £ 34TOT RR% 3TrRRfPap 

RPpRTT; faRT £ 34*4511 ar£f aipTR apt apR 3fp WR £' RR *#7471 if RR RRTFt apt 3 4 | ' 8 | VRR>7 1I it# ait #ap %• 
3Tf£raPTft 34TOT =h4^k 1 RFf f, 34TOT aifl, 34*Rm RTT R*T "4, 34TTtRf R4t apR aSrRT£RT TjfroiaiRRT RR # aif apt an 
■HRiTlI £, 3H{Vjt RTt 3pR 31TR ^jft 34TOT ep-slq 747TRT7TT 34T*itR 34TOT 3T=R TpTT RTfRRTTRT fap4 ' jp | 343 * 4 ^ 

34 j[41 C.4 Rff, apt #m 1 an PTRiTlt £ I 

(ii) Rffr ap| fiiti rt: faro: rr£ %rtc, rspt •snftrero % fa a# 4 ^ift 34 tot RpfRpf % famg si ^vimrfa 

RsrtRT^ *p# am rto -^qr rtrptt rrttt £, rf %rtIr trt^ttt 34 m ifaT ^ apt aft 3 t»to 

RTRR # 'RRR'-RRR PT 7^, TT*f V f?TO, 3tm fHtS 4TO7TT t fttT apfT WTftm arfljapift 34*I0IT amfwft 
^4 t*TP5K 3T^?iraPfap ^ft ^IPft 'aift y, I 

(iii) ^fr; wnini arratn 3wnr -^r 34^4 ^it far 'rwptt ift, ^rft 4m i n I^tor airpt % am;, W 4 

Hlf^»hlO a^TTRt ftF4iaiftpT 7fii4^(t %ft4u5 3I^|l4|f48h yfw>'t|| UTWqft WftafrrfiTT, TO, fR fMW? %T snpfTT 
TJITO faTVFftq '^ITaq 34T^7T 34TOT fR TOpJR %7J ^b-sO*a 3pqp| ^Rf 4lPnq faprft t>nfiw apt ftWt an proft % I 

(iv) arm srfaqRRt »mt ftqt^ w Mifai'fiO ^t trtjjt sltr tt ftRt^ hot 3 nfro5Rt w«fit trt % 

aRnfem ^naiW ^Rt *t jpii ftp apn strW 34*rti 3u<n(T) <hi himcii lit, H^ii’t % ft^R farm an ^RFin ^ 3ttr 
f*rf*RRT 38 % 3Rphr Tpj^ 34TOT 7^0) fPTlX!; atl^ I PRTRr ^ TpiS 34TOT 7p>5(t') R4 %'H;'t'4 74714>711 3TRtRT 
afit TtRT RT 1 p4*n4 74R% % *4TC 'TWtRT '5Trf^T B BTft 'Ppifar T^HT I 

W«^7*>7UI ; 

apt i 34ftramft 3TTOT tp4* ll <t W ^RtT am T^t arm an^TT arfj; aRT% TOUR f^iqT T P 3 4 ^rTOH , 1988 apt TOT 13,14,15 
■ 34 V 4 16 at hR»iiPRi 3iT47(ftRR <nqi'*4K 'TiT 'Wa} Rpap ^ 3TTOT TO% argfTO 3jajtaR % fci^ 3TTOT ITO TR ^ «t)l4 f^RTT % 34TOT 
ar^fro 3 itot ^ 34Rat viRi7i4t w toPt %rt 34 TOT ^ifoKi^it apr toPt Riff f*pan % 1 

43 . natter^ f^Pi*i l PH arnif^hj 

arr®r % ■gartanr arP^apift sttot «p4mi0 rsirt yiRrapul apt tj 4 arjRlTT % farm TOStm ^tt «top*4t Riff ^tm 1 

44. ifarfSpjfaf a(PJ 3I^ITIlPl5! 

(i) apt^ 34ftwRt 34 TOT aptfanft ajt apin^TR % 34Tdn ^ PrptnRTafPT 'f' faRT^ 34ftTRpfrn Rit 341^ yr-n ap^ 7«ft % TT^ 

aTftjarfTfma^atT^^RTRTT^aftai^VIIMliapRTTtan^ anttTTg^W RMIR1 RR^ TOT TOT TOR ^ ^fftlR 34T^?ff % RlftTniPt TRP' 

fpfp’R: TOpjRT ^aiT af RTRT ami'll I ^74T f^RtpTO 34fRRTRt 34TOT 4 v^Rk 1 34f*l<4^711 apt ni<l<5t ^ Rt 3TRfar % fPni fapRt 'JjanTT 
*4% % %TI RTR Riff ftRT I 

(ii) arfaaprtt 34TOT ap^aiul fai'H^T 34^TRTpTRi apli.RI^ RR”! RTt R^ ^ 34^4<4PI711 Rp RlftTST R?f RtRT Rft RTRT 
aTTRRF RR 4 J 34^4Pfrf'Hap appm? wrft T^Rt % Rf %RT A’ *TT aiR 7TR> Pp RTltRT^ 44RP7T Rft'ft aipft 3fr(R74R4 atfilR 341^71 
RTftn R^f ft Rnm t I Raff^Tl srfaaprft 34TOT RialMld a4ft4Rpf7TT Rlt TTlftra RTR ^TTR 3ftT/34TOT *Rt RPR Rff Rjpn I R5I$R1$ % 
RpT ft% 3flft7 34ttlR 34T^?if % RtftTT ft% 71RT Rf itRlft^ftl PtIR % tJRTTTR % ftp?; vt fRTRR Rff ftRT fTOTR 34R% 7RR % 4ft it 
TJ^P 34fTRPT %l 

fajltl l ftjiPK sfk TOR1R % 4R><{1«K"I ^ -HTHI-M "^RT fR7jf% TRTR, 343^1444^4^ RPtRT^Rt' % ^ fti 3fk WT 
MlfpRilft ^RT 34PtR 34T^7T% RTftTTfti 7TRT "UrT fifl ani anfftf | ^TRf RTT anft RRRT RR7T RlftlRiRt %T 3fftlR 34T^7T % 343 RR 
■ftRT I 
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45. facfaH 

aimT q.4 qf fi qit wr qrfaq^fl srt f=mfaq fW qn qq*n % i ^ fqnqq % 7*fqq, srfVqnfr srqqi 
3i4in$ ’’fr^ flrj ^ IpWTl M% ffiT c^w cl*H : 

1* ; — 

CSOIJH'^FT 

(i) 3w&#rqfftqq^^q5n/3qit3Tfaqirctfr^qftiTrfo^q^^TqTqTiqfcqrRfiRT)q) 
■STOT^^I 

(ii) qiq qft 3iqfa % fan :— 

(t^FT) qf%( 'Jii-q "gj^T faqpflq ^ q>t «ll^l % IT) 3 *h *Jj5T q>T 1/2 q) n? ^F^smO qrt flido l) 

W4II 

(ia) qft wr fa# wft srt # ■srmt t it) srq?) iftq q#% # far* ^ ^tpt q* 1/3 #i ffafar 3?) ^)q 
aflqfaqq 1/2 

(iff) q# 

faqqq qft 3?qfa % far* fafTC *# q?) Wqq WT^ HUT 7T«7T 3pq Hflf ^TT fiRTO #) ^ "^Iff qT -foq % 
Tsr r B' (up) % jiw ' m (i) 3ffr (ii) 4 fqfaRfv t #r W(qTf qi awq 3#wift*if qr qi 

wrrqi anq'ii i 
2. <*»4^T{1 hi4c! 

(qr) tJcT ^ciH 

(i) f%?w^q^rfhq#t%qq^47RqiTi/3qitqv4^frfTqqq^TTT#a^q^^iTr^'T^'ait , «r%qt 

q) qqqr qf) ift i 

(ii) qiq # % Rnn :~~ 

(up) qftqtfafqT^faqfaq-^^qftqTmttiit <rqi£q^qqqiT vi # qp q^fa# fqtfqq # Tnrta ^r 
■ q^^fw«iTi 

(■at) q4 % qrqrq.^qfq faqr#q qitq, qqftra qqfqrr) awn ^rfa fa# nRtftfa(#) %qrrc T, T 

(q) ■n i g(l q#iitgRT^^n?ftt qry^ 1 - 11 ^ 1 ^ 1 

^r, ^q###f#)^#Tqfaqftq#i3i)i5: q## arqqT fai«n %qrqTjqrq4 %qiqqrT #qiq 
4’iff, #r^wrq4", qTq#q4'^q#q# ^qqrqT#3#%fa#qfa¥q%q!K 1J rqFf |i£, ^ ^ 
^nlVni 
( 13 ) 

fa^iqqqft#^3P#T%1^faM wtt^ qqTqqTsnqqrffqiTfaqiq, qt'fq •foqqrilteq 

f^Fi3°q (qr) ^qqqr’q (i) 3^k (ii) (qr) 4 i^PHRi'ctq^i# qrsrqqr^#q4% q^qiR'il qrw^qit 
qr qiqrqr wcqn: 

qrqjqF fa q^ #)$q# q< q#q# qq w -jsmn# qq ifTnrq qrqrqr# qqqrqfaf #qrqrqrnp faqv 
w sqpq qq #w-qq faf ww qqr ^it t qs fqqft sqq ffqnn, qqffqR qT wrom 4‘ q^f wtt t: 
qrqjq? affile qf^fnqqqq!)3Tqftr%-^tqqqfr?qqfqKf arqqt 3if^qf%qfr 3q^^qq%%qqrq^tqrf^ 
ifr qqi ift qqqfl ^qfft^ftT q?l qrctu ^ q^ )pnq qqr qFt qm^qi i 

46. fiR^qqqft 3iqftT3flr ircq^qmHTqq Pi^qui 

q^rq M i faqii<1 , qq wnit qqq qq qwq q^T fq^?f qf ^ qq?qT % far srfqqnff qr qqfqirT q^t ■jqrq q% afq qq arqfq, 
i^nqif qq «it, qftetfkrtf, ql ^ ^ ftw % fat* qrq %qT fm, % #q % w ^ ’fTmq iqqq wit qT 
qff3^f%q^qOTqTftTq#3qqqT Wq^mTtifr^TT'^ qrT^T^RtqFfiqTqi WTTfqq%qqTq^f srfqq#qrqqmrd 
^^■tpnq M%qfrqTwqq^%im' 5 ^T!N 1 ^ T TTi ^ 3iqfVf^ii^ifRTqqit< arfirq^qr q>4-diHl R^q-iiqfqt, qfr^qr 
wr M i Wq. i O qif^q^ siqf^rqTsqq«nq^T wtt qfq ^^tt^^ qqftqrqqqf<Rnqqr t'ti 
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47 . apftW 

(i) fotftarflwrft mr*il to ftiftrcrif% jwfam i fl fMt anfrr»faregpfcr « r flww tfl* n to% 

faff 4?! 5lPWH9v TT rt TOlfaT TO$1 $ I 

(ii) far? 3 *t^t ^ fare spfa ^ ^pft to% vro *rt fata rt 45 far % farc ffam 48 3 fafo artWta 
WlftWI'A %■ TO ■W'flw TOJfl aim'd I ar’fWto Hlftwifl 'W'flw ■'R fa^T afh( afftWRm: 6 fartfa srfa*% falTTOgTO 
3rrita "fat farrr i 

48. 34(|)c4t«| UlfUWltt 

wfal : 

(i) rti TOpftTatyi 3 t<«to^t f* i ^ «i Cf fafafar wi infafalft1 

(ii) apaw%TOfaTOpftmi^tw arftw t fl wtTITfafa)ft I 

49. arfta^ftarfhfr 

fata apfta % far? fafaitaii art waff nrr w? ffan ^1^*11: 

(nr) to tafan to rt' faft far to fa arn^fa tot ~^F tapiRT ^ gfrt: tt jhB i www ^ 

■gtafafti 

(•a) TO^fa^TOro^fartafarnrTOTTOfaft 

fa) artftim wifaWfarftfrti 

(nr) to oqffaro to t) Pifafa fa rrfafat faf fa am^fl 1 

awnrv 

^PRaftr fa* 

so. ylfajrr aflr 4 *i ifan 

fafafaf % wfaf % atwmfrt ftro fat far fafa fafafa ta TOfarft 4 ft far % ^jtoto £fat far fata 
faftftrfafa Wlfatf faTOtffart%iftTOT$fafan%ffa?fafat 1 

51. 4WlfUl W 4IM*I 

(i) iftffaftfafafannnB*bnftfafan toto faftftftro far far to fa?pfan toto fa totot 1 

(ii) fanfafanfaffasftfafaprft ta TOffat % wafar to ft^'^irtfafafarftfTOfafatfafatafafarrfarfar 

HMi'fl it 1 

(iii) fafafa nn *fafa ^ ufat 3 frofa farr«hi<?i % faro fa tart ft, fan fa far ^ fa TOfa ffar 

TOI'fl fa tafatr 

52. faPHjfiff 

fTOft rtrrwr rt‘ to rt n*fH r ^ fa jnfar w rt far fa faffate arfa? % 'jrr ftfa tt rttr^ffc rtrt: 

% 5rP?^ nn ^4nrfr ^ ■'rorftnr tt#® % wi tt to ' t nfrt Rft wft wi^w ^r 

arnrftrr ^Vii ftra npfrt ^f nrw ^r f 1 


3TO?m VI 

1j|t 3fh"SRT4inniT7ET7PPT 


53. 

ftpppff ^ nirortf % 3T«qvfT arfM^ift nn 4>4^i0 rt^iRnRjirt wr ^ irrti :— 

(np) a t Wfttfy 
(7a) P r v )' »r i ftr »PR ^ 
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C 7 !) 

(to) stoitoitto 

(V.) 3frt 

0*) 3Rjftr^t 

54. ^4#*frjT'9»T%TOit VIP*d Ulki Ulfil*lO 

Kifiwroi wr urftwrft to 5» #ft i 

55. JJjft 4^ ^ 1RT cWT TOTTO^ 3lftwrrft TOTTOiJfalft TOft TOTTOTO TO>t *rffc?T 

(1) ^TO5T3RftraTO%TOTO^fWTTTOfff^TOTTOWntlTOTO^^3TfiTTOT4mTjfiftTi)fiTOft *fT 3TOTO TOft ^[jfT ■$ TOTOT 

TOR^ TOT *8% 7^ TOiT^ TO5T fil^TOilfinTO 7TOTO TOftWlfl % TOTO % I 

(ii) #«R5Ri ^firor toto$ tot% to §<«?| totoit arfaspR )tot «*)4TOift to?t wtot STftwiOuro totoJ ■'pc^hth totwai 

t : 

TO^TOtffifiTOfi; '3Frfti«FTfV^TT ap^TOTft TJWIWTO 7T TOTTO % lit TO5 3TOft afa; 3P=ft TOffim %TOTOTOf ‘gRT TJWTWTO 

^fl<i^ %ro Rtto; fro; tops} TOit tot^ w totto ^Tni i 

56. 

^TOnroraPiflrafTTOT wfrorc)',TOTOHTOT%jTO^rRrrffcT spm^ arj^TOTO tor) %tot totot *T,TOftTOgiTOTO nftptTO 

WTO JKltlTOT W TOT TO TOT^ t) tj4 TOT I 

57 . aiftrorfr tot % ffrqufoKHt toA 

fir^TTO'TTroRT sfftjwft tot TORfrorft tot) totV^ ^{H 'icT tot) , niv, , n i 

58. 3n*ftu« ^ 

(1) 12 

xn?g; T!Tir 1^?r t^sf^r -^f wr ^rf^mr tsrV 3Rrro»»rft*TOF wf ^r^?fY % ; afa: 

totojto^ %‘*Tmaro5w^i^sffiTfiTrorcf tot) w tito^TO iff toT^t 'Jim , n Rpto^TOhR’ 

TOpTO 'W: fin ^ arfW iff tottj; i 

(2) f^3TfTOWftTOTWRTOTtTOftTOTOTO5t^%TOTOTO%^«TTO 7 f%3lTOTO3TTTO>ftTOTOraTOreTO 1 £^TO^TO 1 S : ftTOT‘3TO% 

toft % Rn* T3^ fin totT tot if TOn^nftw stttof; to T*fanM #“r i 

(3) (TOT) STfilTOTTfi %^R' fwft $T#7TO TO? R’ TOTO TOlff # TO^ aTl^fiTOTOi -3TTO1 TO*f fi' hIhiO ^ fi‘ 3TF) 

tot , 3il^ to^ '>im, , n i 

(Tg) TORfarfi % TOTTOt R‘ forot %#TO TO*f "3TO% TOFT Wf # TO^ aTOTOrfiTOTOT TOTt TOrofTO fim TO TORmT fi' 
nftqfftn f^FTCTT ^IT TOWn 11 TOT *(1 *Hk 1 60 'pTOfft?t WT «<1hi<1 #Kn3ff %T anTnR'W #ft I 

(4) TOT^RT 'S^-fgrfWT (3)(^) R^tftn [^r*iTO1-62 % arrotff tqaiisnlVich ^g) 

firfWT 63 % airotn TOjftr %_37ftrftw ftrot arot 5WT TOt nw TOff wwt 11 

59. f^tTOftRFTT^ 

(^ ) 1%HftTOTO WTOtfll^TT T%$ 3if^ta «tH % 

(1) aiftrarftTO wf^Tft to-^t % ii ft?r % ^fin %^ M^iftwro^st WWf iftro : 

T[^ TOW TO ^ITO % TOTTF TOT^ ^ ^ ^ ^ fwWrfWFTO ^ ^ TO^rft | 

(2) 3iflTOTftTOTO4wftfwft v ftTOTOTTO l; T^?ro3Ti%f^^ l lMlf^*K^'^'^#'n^'^TOt ^<iiafTO;TOlTO '4"*1 hiilHif^^K 
^ WWTTtTOI 

(3) p l ^gil^^R ^TOTO^WTTaTfipPTt^^gTOfa^fa^Yt Htof^TOT TOT g°hm7lftTOI 

(4) 31 ftSFTC, 1989 W^T 180 7T^ TOt 3TOf»1 ^ ft^<1lfV(9iK TJgt ^ 1 WTO^t, 1990 ^ 240 fin ^ 

snfioro top ^ fMfinfiwTO ^rf «(^n % i 


965 GI/2001—3 
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(UT) m '•ini 

(i) Jnf^i^i-0 ft ^ 4 fi(! '5RT favhiftwiT ''5^ % fan ftt ni^Ioi ^ w fipn 'imp 11 ■far? ai^I a ^ ^5) 
3T^f%im ■% I 

(il) ST 'siiArH) TH»t PiTl IP FUTH sitql«fiK ftiFl FT ti°nnl ^ Ft ISF-Rtfr 4 !*! (T5T)( 1) F>t F5t ’’JTT 

Flff FTTTtf : 

HlfaFilflFFW^TTT^t RF'$TTT'FtfeFT?HF''Tfff FTlitFF 31^ Wfl 

°6T FFFTT 1^ I 

60. 4Ik( 0 lg|t 

(I) qr^3rfiwTTflFTFT4FTft%^tFTft , §^/4f&* i >w^t srftiF'Af Afa^w^FFRpTFTtFt 
fff 4 3?R ■ajiyn^ % f«tf Aft 'Af ft^ ftfA Fiq'ft 1 

( 2)(F>) fA TW % ycA 1 ^ ^ hit! % Rrw, 5/3 Rtt Fit FT Ft s«w <aiA "A TiA •stcil 'MU*. 1 1! f^iA FFTTTT ^fAfET 

■«pf F?t 4tFl4 tS<fl/ARkFi<?T ^jft 3 ^FT famA FF RPJFF ftiFT FFT % | 

(u) «i)q i fl ^/Affesbtf Tg$ farrA 3rf%ra5TTl' ft fiAftA A^iR-t^f lAA ftftt A ft Aft A ifft ff A% wn A, % ftrxr 

^q r f^ T ^ I Afa ww FF Fit TTTTtu FFT FiAf? qA Ai'A- 51 RTF % ftp? 5/3 ART FT) FT A FFT FTT% Frt At 'Jmj.'il I 

(Tj) T3TT^ ^TfVwRTfl'*TT ^Tv4^rflPRt FHFTT FT FarfTF fFTFT FTTTT t FT AfTFUM 'A' qFJFt FT/ft t FF FTT %RAST 

Fif P F fA ■grA Aft A FOTT ft *Hai«i fArFT fft % FT su«tA qrq At fA A, At ffA ftA Ws<. ftif At Af fft ut 1 *)^ qA 
1T(F A 5/3 ftpr Fit FT A 1$£t/4fkFK1 Ig^t FTt FFT FrA FTt ST^fAt At FVTJFl I 

(tt) ftA srftwrd ft fAftA fA arjqftFfA ft AtfAr fA stfAt fA APftA ^/Af^FRi f?t A ‘ ‘ ^s-ftTro' ’ % ff "A 

TTFTT 7 T*fI ■§, 3PRft fIh i A FtA ""R "^FTTI wA qidl 41 hi< 1 ^g1/Arfe<n(H FRt 3Tf^*hflM 10 Rpi 

afTKr#T , ‘^p-fF B ra'” 3mpj%T^%srgRF^ rft^rsi fw ^rrtpn -. 

■q^ij Tqr fsE -^Pfrd ^jt/AfsqiW 'pTRftTftSRT FRlf % 3FWt thW A<ll % T^llH frf^PT R>t ^ TPFfft f' : — 

(i) STfaq^RTFFHrflRfaRt ^gA/Afe^W ^^orqfq%TfrTRt!q3R^qA^' < ^f^ 7 Tt3nRTqR%qiTqTqF 1 FTTI 

^ HRnf^Rrr 

qiRt qst 3T3qft FR wf ^ ^ RW t 3TPFt ^Hlil/Afe^ TFT^ Ai ^ 3Rft>T Tfit ^t|qT RSI ^ ^Ttnft I 

(II) WR % cfan *flHI<l/A(®«t)<1 34TRTT FT H'^Ji R>t -Jll’J, I 

(ill) fq? q?T RHlWM %Rt ftftWW^RT W4-FF TfJF ft rWt^/A fe^CT ^ Fit ^ FWlft 11 

(iv) qkrrtM fe W 

FT^ % %T( RTF RWII t % 3R RF FT OT% FPF 11 

W«fWTUI : 

1 f? 1 Fiffra tpf stftprrft ft <+)4fk1 "Aft 4 rpAft ^ f4 %t Rff; 20 Rtf ftt 41 hit)/A Ps oner ff ftf Tfnr 1 

130 ftF W TtpTF ft) FTTFT % I 

2 fa 3 fi*T FTt FTTRs ft arfaFFTt FT FFpFTTt % FT^TFT qt f4 % Rff 20 f^F F?t fRrTTT/A feAhcl FTT FTF fIfT I 

6i. amranor^lr 

(1) 3#TFJTf)FTF)4FTflFil3TTnFTTF^^3TFFFT 4'^ Fiq J A FF^T FTTT FT^ TTIFTTF FlF F Ft -3^ 7TF FT®T 
^TTOtRTFT3TFftTF?t »TTF ff V9$t ^ WT Rlftwtf WT fRtr) ^ FTt ^TTFtfFF FFf FTFT Firm 11 FTfFFTRt FT Ft4fTT) F^ FFJT 
ft) FTT% FT7?ft 3TTTTFTTFI ^ FTt FTfRf %# Ft TIFF 90 RvF FT FFFTt ^FT fR FFTF FTFRf % FtTTF 360RTFFt FTfFFT FFf #ft : 

FT^FF^ aH i Mq i ftF. 
aTFTFRFT FFJT FTT FFTTT11’ 

qr 7 ^ FF 3^T ft? FTpTFFTt FT FFfFTTt F>1 qTTF) F^FTfl' % FTR/A "A” FR^ % FTjJjftFF ^ 3TTFH3 720 fFF % FTF ■3TTTTFTT t, T 
FFJ5 FTT TTFFTT t 3 tR[ FR^, FFT FTqqRTF ^ FFF, RFftaF FF F TTTT^ Rft? Mf FFTF FFt q*FT I 
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(2 ) RWM illPwiO fetPnpff 4 3PMMT lMT( M4 3RJRR 41 SifaMiRl MT Mi4mi(I M?T faRTT 3TM MMTR Mif 

% MTM MT MM4i 3TP“| SRTTMRM 4^3JT MR MMiTTT 4 I 

(3) 2TOTMRM TJ^41 Mil 3TMf44i 41^4^134 M%4qq4f4l4 44 ■?*? MMiR Mil "^4) Mil 3TMf4 Mil Rnpq ^qq^jfg % 

%r? m4T m 4 Mnjnl mtt 4 f4i"MFr Rapr 3rfaMn4 ^rmrt 4 4?(mj 4 4ft ■strtmtt 7 ! ’g^zl '^Tcrrrt " , rr ar^ ■BFrrr'Mr ^ 

STIM^MMi 1$4 4t fti 3Tf4Mfl4 MT ^4-qiO % fHMMUl 4 MTM7 41, MF f44?T 4 -y«hfll t % 3RMMR'J[ ^41 m4 stmIm Mil TTnpTr 4rppjf4 
% fill) 'STTT^ I 

62. fWlq 3ii*i>f^H«*) TTftJT (4V1 m ^jjfl 

1mr 4 srffewRt mt ^4-^kI m 4 der^q, rm^h, hRmr faqlaH, ^tm 4* %41 344 m>r1 mt m4m i ( | % mmtm nr f4f4 ?t 

ft^HT MR% MT fa# 3RM d^4?M % %Tj; 4#T % 4r#M ROTR % fe### 4r 3PJRR M# TJRr fafa %qT MITT*, 144 m 

3VIM>f4t«h t$^41 7TMT 144m Tjg^sl Mil qqjjt 41 PIT TTOft % I 

63. M^frt 

(i) TR^ ^ 4'T^ MR 4f 4h w qft 3tqfq qit q^ qn qqqft t f^nq% wfn tt^Rt % MPT 

^ 3^4^ qr r4rw srqqr m4w % Rm 4t imf4pT 1 1 fqp^ 4^ Mf^ 344 mp4 mi mt4^ m 4 4qrr'3rqf4 

% 44h i 2 m 414 4 arf^qr m 41 444 i 

(ii) q^^^q^ftR^srqwRM^^^^RTqpTt^Pnqqpn^ftp^Tn^^^^RTqaq^^fqvqtsRq'snsRR 

m 4 Iji!# m4 m# 4ijj4 mmh m 4 Miq.'il MTMfa 44 3 Pj4m % rtm 4mt m4 r4mr 4 fqfarRM; mm w*m w t faqr mpt 41 i 

64. t$Jj) MR ommmp WlMT 

3rftqii4 mt <*>4mi{| m4 mt mtmr4t 5*6 m4 4mt 4 q tf4 mt 3^*41 mp 4 TffijHMT 41 mii[ , iI i mtrj mjt Imt mI 4 
3rf4w4 mt M)4mi4 m4 4mim>w % 44h tjpj 444 t fit qrfa mtt^hI qfttfqfqqf Mil 441 <if>iqi 4 m 444 41 rr arfaMiRl mi m»4mk) 

m4 rrm 51 % ipqq RiPimh 59 4t^T-'P' rfqqq (m>)( 4) % stwrqH 44Wrf4q>R ^<^41 '44 m 4 frqfq 4 4q4fll : 

RTRJ 3TPt qq Rh MM m 4^ °h4qi[l ?°h Mil 4MT 4 4qiPi^q sjlfll % TtT <j 4 yiM^i TTfMfl f44fMlftlM5R m 4 3TMf4 gi<i 
% 14m 59 Mr ot- Whm m (mt)( 4) % -qftqfMf %mttmtm 4qfqt 4*nfpft: 

MR5Mtj' 41%44 mpWt4 %4mm 4n?i%wt4ww>( mmm44mtrrmpmmr qlq$f, m4mr 4> tamt m 4 
ft4Mif4«6R 3raf4 4r ftro 4 th 4Vt r4 4m 4r4 i 

65. M4 WSfftl 4i ^ITH ^T MMT 

fMM 3TfW4 MT M:4 mi 4 4^ MR 41 Mt t 44 Mt 3PHl 4 mp 4 % Wt 4 MR MI TPT t M7 4 mt qj\ 3^4 MR 

M?t m4 ^jmmt 4mt f4R qft mt ■^pptrwq 4 mtft tw4 % t?4h ^jm 4 4q4r 4pqr mt i 

66. l$St MR wtvr 41r Mmm #1 Ml 

(1) 3rftrMif4 mt MpfMn4 H>tw f4i stmmt mt?4mr 4f4 r n 3TT4? 4]°6 mk % mf 4 Mfi4f4MR 4 3w«b) 3 trm f4t! i 

(ii) 3Rfq' 5 hlft MT Mt4mt44(RT (4i MTMTT -^^41 4> Rny, U4li Mi4lT ■sm^> Mm4 M>T Mp 4 fipTO "3MM>T ^<.4 MiT tiffin [qi 

44m 

67. MTnfanfMT 3R?ftl 

(1 ) qtf4M)T4 MT M)4 mt 4 TJM> MR M)l4u , f 0 I 3TMf4 4i MTM TftRT TTTf4) MM ; 

(mt) 4,^4) 4r 44 h 3TM4 ■gM% mm 4 4r mr mm mt MiRhnrq mr r%, mt 

(T9) 4 pfliMii MRMM MT M>|4UTP , I MR m4» I 

(2) MTpJuMM MRM m 4 3TMf4 4 r=T MMTR m 4 44ft : 

(Mi) 3TfaMit4 % 4 mm 4 MIMT % ^ 4wi ^4 ^MR RRT144 4 3Tf%TMiMfr 3TMf4. 3f4 

(T3) m4mi4 % 4mm 4 MTMT % Mil 47STT Mil Wl^MR ’0: f44 4 STfMM’ m 4 3TMfq | 

(3) Mil ^TR P^ WTM?l^Mf4%T^aTfaMiT4MTM)4'Ml4MRMT4R4y i -TH T R4MRfl4i3^RR, MTt 4)MRT4t, Mfo#MMT 
44MqMTM4PTTI 

(4) '3t4rpt4 mt mt4mt4 m4 st^mm mtt4ttr°t -3TMf4 m4 mmmt mr4 ttrm qq4i ^<4 mm 4 rtr44mm 4t f4q m^T I^mt 


MTPJTTT : 
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Ht'tj TT5 % *1i4'Jif'i«t) 3nW)Wt , f tj iii ■3 t i4i flhi4yc u i 7EET c i4T ^ ^n4 J fl I 

(5) "4 'frRft fTRRejFI 97 SRTffiffctt‘’T^t 4) 9T ^1 ^hnFif T^t I 

(6) Rtml 5>if4 c t)iO 9T «r>4qi{l mt 3 iwi 41 T) <t>cT f4>Mi 'Hini qii^ •sm^H ^Tfrft •aw’hl 'Wnf 

7t 7*7T9 T 97m?r9mt'n^lff3^m^ mi4u gH71 3TT*fa ^ ^Tlt I 

(7) fW>4) ■JHfqqiiO 9T ^4^I<1 ETC! owi 7) T’Hniru^i ?)•} 97 °bl^ c ni4y5 lj i nff 'Jilt'll I 

3TWim 7 

Wra 

68. vfiiwj f^rffer twt TfyR 

(1) mt£ a#TPRt rt f^TFT^ ftfa aftr toW^ 3999 srfafim, 1952 (1952 mi 19) 4 ' frfaftv, 

^ 9 % sfjtir Ph hart 379975 7far9R #$, vf^rfafamT 37 ^ 799^91 064qifl 9fa 1E rf , Tf9 

9 fm9T 'Hi^ qidi 379T9H 'SPT^RT SlftiPi'HH ^7 «Hq4f % 1?)9] I 

(2) (m) m 49 Rl vfawiatn ymM' oti«i arfafwi, 1952 (1952 9919 )% 9 r 999 f% 379^9 3 rr% 9 rt?l 3 TftimTft 

RT 7m arferfwi ml RR1 1 6R' CRT 959 99 99PT 9R7t ^ »TR7T ^5T1?^5TT"SKT fhqiT^T^ ■*f74 1 *nTl' "'iTam, 1995 

% "3999) fJKI VllHrlfl pT*) I 

(75) 1R7 9997 falR 94 9^ "$719 9)9T9T 16 99*97, 1995 ^ 99T9) tM) I 

69. ytRIH 

( 1 ) stf^wrft 91 DHfenafl 17-Wiwi ( 2 ) % 373797 "395H % 39919 99 919 #tt 1 

(2) f%7ft STfasnft'm 957^517)94^ "397^ 9ft 71% 1972 % 39 Rr) RT r-tHftlfia'fl 99-fapHH 

( 3 ) % 3737979 ) 9 ) 3iffew^(, ^ 97 ) 9)1 

(3) ([) 95495 37)9997) tt rrNr) fiHRriRan ftsrfiEif % 3 huh $5R95979^rnr— 

( 95 ) 97 

W 

(7J) f9:7PJRRTT 97 9)H U I ^95 BTTT -3T5*frf^rr faftwoi % yHi«nq ^ ^■hk 9F 3TF) ^TT 

fd*4 T 

(■«() ^ ftirK ^(IW WI T T5T TT, TT 

(^) T^rcrf ^7 : WTTEI^^7ri;, 5 'js^9 ■eeiPti ^ wis®^ 31 ^ f^S) wi ■nHiPn i: R: 

ifaroun ttNt wT idti f^F« h?i^i<% wi^ ft 4 )q ^ 1 

( 11 ) arftFFEi'"*rr ^FNifr ‘3 i rcn ttI^t, 6 3tF»-j5i% ‘‘tpt % Ri^ 

m 'ehPI ^ ifrrfV, -ait aifllWT 15 % % ! T% 3Tttl4h # T ft : 

arfiroiTt ^ *4^nct% 30 ^ ^ % Tit % ^1 ^ 30 ^4^ 

■t^it % ut4*f ^ aiT^ w % ^ ^ ^ <mRiR»ki Tiftr m ^ : 

-qir f% %# arfV^rft % 7F5tr ■% ^1 bw ^rt ftrcr fn? tc otrtRtt ■^ttt •• 

arwm, RqiHRi, Tqrm ^ 

^ -^infTT, #rt vt wn Tt, ^ 9 ^ 12 tn^Mf % ^ 7 , ( 100 %) wi^ »?% tirt f4?W wttrr vrif mi 

sfRnr 5 V 111 



[TOT m—4] 


< ra WK u l 


21 


70. fJfaraW*: 

(1) -STrtirsrfaroftmnnf'jrftwritf^igPiw%mtvnitaMfanm 

wt ^ *i'l'i u i< ^Vtt afo ^ttt Ptam wn 4twi toft niff t Tft ^ inftinnft nit tot ftn ntmt nrftn i 

(2) nitf 'MfantiflnTTOjniflnjtT^ nK<Mqmf*TniW «R gfli ^n>lt ^ TOnit TOTOt nit TO TOT STjnftimff ^TOr^it 

TOTO7%TOfnrn?tTOiTO%'fcTTj*i5^nifTnTOTTft7TOrnftnTfnnTTTTfanTt afkfatftttt'TOTTTt'Sf arfanrrft m n^TOfl nit 

71. Wqh TT UflWlI -‘ 

sWln> wPwiA m idufl nit Ifw % ftotft *ft nTrofror nr 7trw $ wiqfffftn ftmr to Tins ft 1 1 

72 . fa frqtff wr ^mtercH afan mwl 

(1) Jq^aj’^m-WTtTlT'^ 3T^t?T TO f*T^7T TOft TO TTTOt $ ntf TOnit TFT^’ TO faf*!TO?f % ^Wlf *Rt Ht^TO% TO 
T% fiTOlpTO TO^ % ftnj ’SHWIWV ft I 

( 2 ) TOTT WTOT, TO TOtt Mt ■3HTOTV e 4W>fll TOt£, TFT^tn ^nr 7t WTTf TO% % TOF TO faPFTHt nit ^TOTF Wt ««H(ft % I 

73. fa^attTTOPjftlTO: 

(1) faPiHHlq^l % f^i-rft TO f^f*!TOT f*PT*T, <JHPl*1H "*7T faritt TO TOTOt TTn>M*1 TO nit$ TO»f «T 

nit <ttt ftft>wM( %'TOTO ft^ %r nfon nf^ totft ^ ft sftr to ^faTOftnt' aftr nr4nittnf nr FiF^ft, Tj^nx^Ki f*rr??T f^r*rr ■'strit 

ti 

(2) TO Pf«H % nmnp to Pu«i TOnnt’ % anrtn toj «n^!fi nr nit n^ TOtni^ to WTrorofft % vwtt TOnqf 
% wi'lti firm tot m nit mf nrit TOn j ft i 


3T3^ft—I 
[faftro is ^df] 
f-i®o7 3flr TftM'flndi H»t 

WH : 

: 

4.WVTOTfft^f^^ .fnT%3TftmftTOTOfroft%7TO^^TOF 

fnr t?tt mftn nrrotm it TOfftw if ft*rftr ^ ittos ^rrt 3^ftm toW? nit nroqfl, «wrn«am tot TOfro «piM<n it 
Pwiftfl #r. ^tt mron/wft i 

3TFt <iiH u ii nHni/°n7(i) 7j_ d*W % ^iimT ^ H^fTjTT °n\i *^11 m q*w lfn> %> *il*1 TO[% nitt flroft °qRw 

■^t ^rnPFi nF*t % nrt ^f ^ tot ^ 3mr* ■srPm nit n lit ira^ nrTOF/n>wft sttr n nft ^n nn% 

nit aryrftr itwijyft aftrn ift '^nn ^ % anffcwrc ^f mft m TOn^i h ift "snn %w % nrrdnH ^ Tin«ft m 

■^#^%TF^ : ^nn^nMf^^ w rf^%1Wt'niKt»rRn>Tf i rf^r j inT^nit s^rftnign ntroF/mroft i 

?j^FloiT7 : 

^cinm: 

: 

v^rwftF - “ 


TOTW7 : 
1 jjr TOT : 
ngror: 


TTIHIt Pf) (TOFTOTOT%1%TOTt'%3TgTOTfJTOTnm^) 







22 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part III —Sec. 4] 


n 

[faPm5(4) ^f] 

1, 9fV/9ftH{fV$To.. ij; 

(i) m arf^qTftTT/ hgvft^q i -tl 

(ri) *RT f*F $ ftwiftfl ^ aftl t^T ■RriWir 41 fan % I 

(lii) "*nrft*^^ *qfa?r ^ fowft»*nt fara^r 1 TfV ic R'ft4tfa*r11 ^^ 3T^*rffrt'i 

(iv) ^M i ff ftn fo*n^i 

2. wrqfJfMT ^ SlRl'3'H '^TTn/^TTft"FfW t 3?R 4ft TT'JTTl'lJ^ Nfa"!! % 3TOTO T mj; 

’’T^ ^ 1 *RSfet faj^ falU <sn<<Ai41 I 


3T5^t~III 
w! ia 

fipsimwH^ft ylvun 

[Wmzo^] 


W : 


tfo 


: 

■^f stoIc wii •$)(),...41 fa^jfan 4 *(in no<;jiKi 

.(to) .(ftren) 'toft’sra wrti 


2. WFT 4ft ^F*r*jf4 % I 


■*TT 

w ftft ^»jPt ^nrf 11 ftft ^r*t»jfa.(w). (P»wt) % ^ 

.(wt) 41 ftRfafam w^ r f ft st'ht fa<rra wn ftlftm % 7 n T r i n% i 


TU - ^ : 

m<;ii*i ftft PiyPw h«j>Ri : 

Pi^Pw ftt rtiOw : 

1[WW : 

’*4l T?t 'S^ ^ I 

■^RPTOT fti5 VJ i" , R 1 3T®W 
[ft. m/iv/aTOnm n T/i6/2 %] 





















[ v fPT m—4 j 


TPm.- ammir>r 


23 


AMBALA KURUKSHETRYA GRAMIN BANK 
NOTIFICATION 
Ambala, the 19th March, 2001 
Bjuik (Officen gad Employed) Service Regulation! 

HO/STF. —In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 (21 of 1976) the 
Board of Directors of Ambala Kurukshetra Gramin Bank alter consultation with the Punjab National Bank being the 
Sponsor bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the Central 
Government hereby makes the following regulations namely 

Ambala Kurukshetra Gramin Bank (Officers & Employees) Service Regulations—2000. 


CHAPTER! 


PRELIMINARY 

1. Short title, commencement and application r 

0) These regulations maybe called Ambala Kurukshetra Gramin Bank (Officers & Employees) Service Regulations, 
2000 . 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every officer and employee of the Bank. 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) “Bank” means the Ambala Kurukshetra Gramin Bank established under Sub-Section (1) of Section 3 of 
the Act; 

(f) “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year" means the period commencing from the 1st day of January of an year and ending with 
31st day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty" includes : 

(a) serv ice as a probationer; 

(b) period during which an officer or employee is on joining time, 

(c) period spent on casual leave, special casual leave duly authorised by the Competent authority; and 

(d) period spent on training while in service; 
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(k) “emoluments” means the aggregate of salary and allowances, if any; 

© "Employee” means a person appointed to any of the posts specified in Regulation 3 (a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations; 

(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)( 1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) "Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the Punjab National Bank; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 


CHAPTER-n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION AND TERMINATION OF 

SERVICE 

3. Classification of Officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A-Officer Cadre 

(i) Scale I 

(ii) Scale II 
(hi) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 
(hi) Area Manager 
(jv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B-Clerlcal Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-T/pist Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Swecper,Driver, Driver-cum-Messenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance. 
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Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 

5. Appointment In the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also, 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Evety officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be eligible 
for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there arc other grounds for so doing exempt from the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time under Sub- 
Section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him : 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year 
which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(hi) An officer promoted in higher scale shall be on probauon for a period of one year which shall be extendable 
by the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of 
one year which shall be extendable by the Appointing Authority for a period not exceeding six months, 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a 
period of six months which shall be extendable by the Appointing Authority for a period not exceed¬ 
ing three months. 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the perrmssiblelirnits 
to the extent of extra ordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period. 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be.— 

(i) Three months in the case of an officer and 

(n) One month in the case of an employee 

(c) In case of breach by an officer or employee of Sub-Regulation (1 )(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings arc pending, shall not leave, discontinue or resign from his serv ice in the Bank without the 
prior approval m writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Comptent Authority 

Explanation: 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders arc passed by the Competent Authority 

11. Superannuation and Rcti rement 

(1) (i) An officer or employee shall retire on completion of 60 years of age 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any Ume after completion of the 55 years of age 
or after the completion oHO years of the total service in the Bank, whichever is earlier 

Provided further that no officer or employee shall be retired under this Sub-RcgulaUon unless notice in writing has 
been served on him atlcasl three months in case ofan officer and one month in case of an employee in advance or an amount 
equivalent to three months' pay in case of an officer and one month's pay in case of an employee shall be given to such 
officer or employee in lieu thereof 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2). may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall lake a decision within a period of three months Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1) such commit¬ 
tee, shall, from time to lime, review the case of each of such officers or employees and make recommendation to the 
Chairman 
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Explanation 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on superan¬ 
nuation on the last day of the previous month on which he completes the age of superannuation. The officer or employee 
who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the last day 
of that month. 


CHAPTER-ffl 

RECORD OF SERVICE. SENIORITY. PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

0) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ill The seniority lists shall be reviewed and updated at such intervals as may be decided bv the bank and circulated 
amongst the officers or employees as the case may be 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned w ith reference to the date 
of his appointment in that cadre or scale 

(b) Where there are two or more promotee officers or employees of the same length of sendee in that cadre or 
scale, there inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their semoiity in the immediately 
preceding cadre or scale, as the case may be 

(jv) The intcr-sc semonty of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the senace of the Bank on the date on which the revised pay scales circulated b\ the Ministry of Finance. 
Department of Economic Affairs, Banking Division. New Delhi letter No F 2'17/79-RRB dated the 2d April. 1980 arc 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank |iimor to all the 
then existing Branch Managers . 

Provided that the intcr-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately pnor to the Government letter No 11 -3/90-RRB(I) dated 22 February, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the tune of their selection . 

Provided that if officers or employees recruited under the general or resen cd categories arc allotted lo the Bank, 
the inlcr-sc seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
lo be promoted to any post or cadre: 

Provided that promotions of officers or employees in the Bank shall be made in accordance w ith the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation m a 
higher cadre or scale is subject lo the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT. DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee's service 

Even officer or employee shall be a whole-time officer or employee of the Bank and shall be at tire disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such plage as he may. from time to lime, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may. for the time being, be placed. 

17. Liability to abide by the regulations and orders 

E\ crv officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may. from time to time, be giv en to him by any person or persons 
under whose jurisdiction, superintendence or control he may. for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank's affairs of its constituents and shall 
not divulge directly or indirectly, any information of a confidential nature cither to a member of the public or lo the Bank's 
staff, unless compelled to do so by judicial or other authority or unless instructed lo do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No 1 

19. Obligation to Promote the Bank’s interest 

Evciy officer or employee shall sen’C the Bank honestly and faithfully, and shall use Ins utmost endeavour lo 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings w illi officers of 
Gov eminent, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or lelcv ision. etc . anything relating lo the affairs of the 
Bank vv ithoiit the prior sanction or the Competent Authority or vv ithout such sanction make public or publish any docu¬ 
ment. paper, or information which mav come into his possession in his official capacity 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or cmplovcc shall accept, solicit or seek any outside activity, employment or office w hclhcr stipendarv 
or honorary without the previous sanction of the competent authority 

Prov ided that an officer or employee may. without such sanction, undertake honorary work of a social or charitable 
nature or occasional vvorkofa literary', artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that lus official duties do not thereby suffer 

Provided further that he shall not undertake or shall discontinue such work ffso directed by the Competent 
Authority 
Explanation 

(i) Ev cry officer or cmplovcc shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency 

(li) Canvassing by an officer or employee in support of the business of insurance agenev or commission agenev. 
ow ned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation 

(m) No officer or employee shall without the previous sanction of the Bank except m the discharge ol lus official 
duties, take port in the registration, promotion or management of any bank or other companv which is required to 
be registered under the Companies Act. 1956 (1 of 1956) or anv other law for the tune being m lorce or nnv 
cooperative society for commercial purposes 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act. 1912 ( 2 or 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society rcgislcrcd under the Societies Registration Act. I860 
( 21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any priv ate person 
without the sanction of the Competent Authority 








[ 'HFT III—BP»5 4] 


MTC7T O'JtH’i : 3TOIVTT n I 


29 


22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(h) An officer or employee who absents himself from duty without lca\ e or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or ovcrslayal. and shall be liable to such 
disciplinary measure as the Competent Authority may impose 

Provided that the Competent Authority may condone such absence or o\ erstay al, if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leas e under circumstances bey ond his control and direct that such 
absence or ovcrstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Olficer-in-chargc or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee 

(ii) No officer or employee shall, 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry, 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry' Prohibition Act, 1961 (28 of 1961) 

25. Speculation in stocks, shares etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description; 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation . 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and Investments 

(1) No officer or employee shall, in his individual capacity . 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank, 

fii) buy or sell stocks, shares or securities of any description without funds to meet the frill cost in the case of 
a purchase of scrips or delivery in the ease of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obliplions of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an ad\ ancc of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit sociciy of which he is a 
member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half > early 
on the 30th June and 31 December and shall indicate in the statement the steps he is taking to rectify his posilion An officer 
or employee who makes a false statement under this Rule or w ho fails to submit the prescribed statement or appears unable 
to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation l For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which arc frilly secured, exceed his substantive pay for twelve months 

Explanation 2 • An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses that he will not cease to be in 
debt within a period of two years 

27. Movable, immovable and valuable property 

(1) Every' officer on his first appointment shall submit a return ot his assets and liabilities giving full particulars 
regarding: 

(a) the immovable properly, inherited by him or owned or acquired by hint or held by him on lease or mortgage, either 

in his name or in the name of any member of his family. 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him. 

(c) other movable property inherited by him or similarly owned or acquired or hcldbv him and. 

(d) debts and other liabilities incurred by him dirccllv or indirectly 

Provided that in the ease of an officer who is already in sen ice in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force 

(2) Every officer shall submit a return of the unmovablc/movablc property to the Bank as on 31st March of each 
year before 30th April of that year 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of am immo\ - 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his ow n name or in the name of any member of 
his family. 

Provided that the prev ious sanction of the Competent Authority shall be obtained bv the officer if any such 
transaction is; 

(a) w ith a person having official dealings with the officer 

(b) otherwise than through a regular or reputed dealer 

(4) Every officer shall report to the Competent Authority every transaction concerning movable propertv owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds Rs 10.000 1 

Provided that the prev ious sanction of the Competent Authority shall be obtained if any such transaction is 

(a) with a person having official dealings with the officer 

or 

(b) otherwise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (0 No officer or employee shall enter into, or contract, a marriage with a person having a spouse living, 

(n) No officer or employee, having a spouse living, shall enter into or contract, a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) there arc other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, i f so directed by the Competent Authority, be treated as being or having been under suspension from 
the dale of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave 

Provided that full pay and allowances shall be admissible only ffthc officer or employee— 

(a) is treated as on duly during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which is the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
or Ins dunes in the Bank, the opinion in this respect or the Competent Authority shall be conclusive and binding on the 
officer or employee 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation ,38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service 

(5) Where the absence or an officer or employee from duty is without leave or his ovcrstayal is due to his having 
been arrested Tor debt or on cirminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall lake an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad. District Board or any other local or Legislative Body 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are 'workman' within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations w ith foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authorin', receive any 
complimentary or valedictory address or accept any testamonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee : 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever 

36. Consumption of intoxicating materials 

An officer or employee shall; 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being, 

(b) not be under the influence of any intoxicating dnnks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication 

Explanation For the purpose of this Regulation “public place” means any place or premises (including clubs, 
even exclusively meant for members where it is permissible for the members to invite non-members as guests bars and 
restaurants) to which the public have or are permitted to have access, whether on paymcnl or otherwise. 

37. Sexual harassment 

No officer or employ cc shall commit any act of sexual liarassmcnl of women at work places 
Explanation • 

For the purpose of this Regulation, ‘sexual harassment" includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks. 

(d) Showing any pornography, or 

(c) Any other unw elcome physical, verbal or non-verbal conduct of a sexual nature 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter 

I Officers 

(a) Minor Penalties 

(i) Censure 

(li) Withholding or stoppage of increments of pay with or without ciunulam c effect. 

(ui) Withholding of promotion 

(b) Major Penalties 

(0 Recovery from emoluments or such other amounts as may be due to him. oftlic whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders 

(n) Reduction to a lower grade or post, or to a lower scale in a time scale 

(iii) Compulsory retirement 

(iv) Removal from service which shall not be a disqualification for future employ incut 

(v) Dismissal 
Explanation 

The following shall not amount to a penalty within the meaning of this Regulation 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds. 

(ii) stoppage ofincrcmcnt(s) ofan officer at the efficiency bar in a tune scale, on the grounds oflus nnfilncss lo cross 
the bar: 

(m) not giving an officiating assignment or non-promotion ofan Officer loa higher grade or post for which lie maybe 
eligible for consideration, but for which he is found unsuitable after consideration oflus ease. 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement lor promo¬ 
tion or pendency of disciplinary proceedings. 


965 GI/2001—5 



14 ___ THE GAZETTE OF INDIA: EXTR AORDINARY |Part III— Sec. 4] 

(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct; 

(si) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance u ilh the terms of his appointment or rules, or orders governing 
such probation, 

(vii) reversion of an Officer on deputation to his parent organisation; 

(viu) termination of service of an Officer : 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment. 

(b) appointed under a contract or agreement, i n accordance with the terms of such contract or agreement; and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses ( 1 ) to (iii) of clause 
I of this Regulation, the officer concerned shall be informed in wnting of the imputaUons oflapscs against him and given an 
opportunity' to submit his written statement of defence with a specified period not exceeding 15 days or such extended 
period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer shall be 
taken into consideration by the Competent Authority before passing orders 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(n) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

II. Employees 

(a) Penalties for minor misconduct 

(i) censure 

(n) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

(n) withholding of incrcment(s) 

(in) withdrawal of special allowance 

(iv) reduction of pay to next low'er stage upto a maximum period of 2 years in ease the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 

(vi) dismissal' 
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Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so tliat he shall have reasonable opportunity to 
answer the charge or charges and defend himself. 

Provided further that an enquiry need not be held if . 

( 1 ) the misconduct is such that even if proved, the Bank docs not intend to impose punishment of removal or 
dismissal; and 

(li) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority . 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) where the officer or employee has been convicted on a criminal charge, or 

(c) where the officer or employee has been absconding; or ' 

(d) where it is for any other reason impracticable to communicate with him; or 

(c) w'hcre it is reasonably not practicable to observe the procedure prescribed under Regulation 38. 

Provided tliat no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority’ to an officer who is senior to the officer against w horn the proceedings arc instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority' may. in his discretion, nominate any Officer w orking in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if tw o officers in different grades or an officer and an 
employee arc involved jointly in an incident and disciplinary proceedings arc sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the ease, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman mat direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee invoh cd and a common 
enquiry shall be held into the charges against both of them and the delegation of pow cr to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in fax our of the same enquiry officer 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following prox isions shall apply xx here it is alleged 
that an officer or employee has been guilty of corrupt practices, namely 

(i) Where it is alleged that an Officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons xvho arc not officers or employees of the Bank or xxhere. in the opinion of the 
Chairman, the inx cstigation into the allegations cannot be conx emenlly undertaken by the Bank, the inx cs- 
tigation into the allegations may be entrusted to the Central Bureau oflnx csugation or the Central Vigilance 
Commission or such other Authority as max be approx cd by the Chairman 
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(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is aprima 
facie ease of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned 

(iii) I f after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the ease may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38 The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission 

Explanation . An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14, 15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the dale of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the dale of superannuation but the disciplinary proceedings will continue as ifhc was in service until the proceed¬ 
ings arc concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the dale of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings arc completed and final order is passed thereon except his own contribu¬ 
tion to CPF 

Explanation The normal retirement benefits such as encashment of privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority The 
release of benefits would be as per the final order of the said Authority 

45. Suspension 

An officer or employee may be placed under suspension by (he Competent Authority During such suspension 
the officer or employee shall be entitled for subsistence allowance as under 

1. In ease of an Officer 

(A) Hasic Pay 

(i) For the first three months of suspension 1/3 rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry 

(ii) For the subsequent period 

(a) where the enquiry is held dcpartmcntally by the Bank 1/2 of the basic pay the officer was drawing on the 
dale prior to the date of suspension, 

(b) where the enquiry is held by an outside agency l/3rd of the basic pay for the next three months and one 
half of the remaining period of suspension: 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Bask Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his represcntative(s) 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representativc(s). 

B. Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any. 
will be calculated on the reduced pay as specified in terms of Sub-Clause (i) and (ii) (a) of Clause A at the prevailing rates 
or at rates applicable to similar category of employees 

Provided that no officer or employee shall be entitled to receive payment of subsistancc allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistancc allowance shall be paid to him from the date of his retirement 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension for the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, ifhc is not rcmovcd/dismisscd from the services, be 
treated as period spent on duly or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the dale of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
prcfcrrably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority. 

(ii) to the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements 
(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 
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(b) it shall contain all material statements and arguments relief on and shall be complete in itself 

(c) it shall specify the relief desired. 

(d) it shall not be addressed to directors personally. 


CHAPTER V 
PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service 

(ii) In ease of an officer or employee dismissed from the Bank's sen ice. the pav and allowances shall cease from the 
date of dismissal. 

(ni) in (he ease of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive ' 

ProMded that an officer or employee shall draw increment on the first dnv of the month in which it falls due 
irrespective of the actual date of its accrual 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the follow mg kinds of 

lea; c 

(a) Casual Leave 

(b) Prmlege Lease 

(c) Sick Leave 

(d) Extraordinary Leave 

(c) Special Casual Leave and Special Leave 
(0 Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or rev okc leave 
of any description is reserved to the Competent Authority 

(u) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so . 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters 
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56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave Not Admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working day s in a calendar 

year 

Provided that not more than four days casual leas e may be a\ ailed of at any one time and 

Provided further that holidays and Sundays may not be combined w ith such lca\ c in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave loan officer or employee during the first calendar year of his sen ice shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave m the follow ing y ear 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leas e on full substantiv e pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leav e, except as provided under sub- 
regulation(3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned. 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty: 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for an aggregate penod upto 180 days and from 
1st January 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub regulation (b) (i) may be refused without 
assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/medical leave of the calendar year in which he is appointed. 

(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 
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(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies m service 

(d) Where a penod of absence or suspension of an officer or employee has been treated as ‘dies non in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum of ten days 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions 


(i) An officer or employee shall be eligible to receive one month's full emoluments during the penod of sick/ 
medical leave 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments m respect of 
any portion of sick leave granted to him twice the amount of such penod on full emoluments being debited against his sick/ 
medical leave account 

(n) Sick/medical leave will be granted on pro rata basis dunng the first year of service 

(in) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty 


Explanation 

1 Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed vear of 

service Such leave can be accumulated upto 180 days 

2 From the appointed date an officer or employee shall be eligible for 20 days of sick/mcdical leave for each 

completed year of sen ice 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 dav s during 
the entire penod of his service 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval shall record 
the specific reasons therefore in writing 

(2) The Competent Authonty may grant extraordinary leave in combination with or in continuation of leav e of am 
other kind admissible to the officer or employee save as otherwise provided m these Regulations 

(3) No pay and allowances are admissible during the period of extraordinary leav c and the period spent on such 
leave shall not count foi increment 

Provided that where the Competent Authonty is satisfied that sanction of extraordinarv leave vv as necessitated on 
account of illness or any other reason beyond the control of officer or employee, he mav direct that the period of extra¬ 
ordinary leave would count for increment 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leav e and special leav c for sports donation of blood fanulv 
planning defending another officer or employee in an enquirv, or for joining civ il defence sen ices or anv other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Gov eminent 
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63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59 

Provided further that where a staff retires from the Bank's service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59 

Provided also that in respect of the employee where lus sen ices arc terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duly, 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

( 2 ) The period of joining time shall be; 

(a) in respect of an o r xr, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded. 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

( 6 ) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his ow n request 
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CHAPTER- VII 
MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who fias completed continuous minimum service as specified in the Employees' 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act 

(2) (a) An officer or employee covered under the provisions of Employees Provident Fund and Miscellaneous 
Pro\ lsions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6 A of the said Act 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995 

69. Gratuity 

1 An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder 

2 The amount of gratuity payable to an officer or employee shall be cither as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-regulation (3) hereunder whichever is higher 

(3) (l) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further sen ice as certified bv a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(c) Termination of service in any other way except by way of punishment after completion of 10 years of service 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only 

(n) The amount of gratuity payable to an officer or employee shall be one month's pay for every completed year of 
sen ice or part thereof m excess of six months subject to a maximum of 15 month’s pay 

Pro\ ided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuitx for an additional amount at the rate of one half of a month's pay for each completed year of service beyond 30 
years 

Pro\ ided further that in respect of an officer the gratuity is payable based on the last pay drawn 

Pro\ ided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pax ( 100 %), dearness allowance and special allowance and officiating allow'ancc payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be 

70. Domicile 

(1) E\ cr\ officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authoritx 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and in no case max an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession 

71. Transferability 

Ex cry officer or employ ee is liable for transfer to any office or branch of the Bank 
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72. Implementation and interpretation of Regulations 

(1) The Chairman may. from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to. or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary, 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations 


SCHEDULE I 
(See Regulation IS) 

Declaration of Fidelity and Secrecy 

Place:. 

Date. 

1 ... . do hereby declare that I will faithfully, truly and to the best of my skill and 

ability execute and perform the duties required of me as officer or employee of the . Bank and 

w hich properh relate the office or position held by me in the said Bank. 

I further declare that 1 will not divulge or allow' to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will 1 allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me Signature 

Name in full 
Designation 

Signature 

Name m full 
Designation 

CARE: (To be on the lines of GOI Rules) 

SCHEDULE-D 

[ See Regulation 5 (4)] 

Declaration to be obtained from even officer or employee on first appointment 
I. Shn/Smt/Kum . s/o,w/o.d/o. . declare 

as under 

(l) That I am unmarned/a widowcr/widow 

(ii)- That I am married and have onh one spouse living 

(in) That 1 have entered into or contracted a marriage w ith a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified 
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2 I solemnly affirm that the above declaration ts true and I understand that tn the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service 

Date Signature 

scHFninfTin 

FormB 

Declaration of Domicile 
(See Regulation 70) 


Place 

Date 


I, the undersigned, having been appointed in i he service of the Bank hereby declare 

(EJace) in (District) as my place of domicile 

2 "'The above is my place of birth 

or 

"The above is not my place of birth My place of birth is (Place) m (District) but 

(Place) has been declared as mv place of domicile for the reasons given below 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


* Strike out whichever is not applicable 


JASPAL SINGH JAS Chairman 
[No ADVT/in/IV/E\t>/16/2K| 


Printed by the Manager, Govt of India Preaa, Ring Road, Mayapun, New Delhi- 110064 
and Publiahed by the Controller of Publications Delhi-1100J4—2001 



